City of North Ceinton, Ohio

Council O{:{:ice
145 No-r'{:l'l Main Stree{:
North Canton, Ohio 447202587
330499.3086 - 330.499.2060 Fax

www.northean tonohio.com
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NOTICE OF MEETINGS

Mr. Robert Fisher, Sky Insurance, along with representatives from various health care
organizations will be present to provide additional information and answer questions
pertaining to the issuance of a health care proposal for the employees of the City of North
Canton Monday, November 16, 2009 at 6:30 p.m. in the Council Chamber at North Canton

City Hall.

The meeting will be open to the public.

Committee of the Whole Meeting Agenda
Monday, November 16, 2009 — 7:00 p.m.

There will be a meeting of the Committee of the Whole Monday, November 16, 2009 at 7:00
p.m. in the Council Chamber at North Canton City Hall. '

Items will be discussed as time allows; not necessarily in the order indicated.

1. Ordinance, Rules & Claims Committee

Chairman: Daryl Revoldt
Vice Chairman: Doug Foltz
Member: Marcia Kiesling

a. Restriction of Chickens
Daryl Revoldt

2. Personnel & Safety Committee

Chairman: Daniel Peters
Vice Chairman: Jon Snyder
Member: Daryl Revoldt

a. Collective Bargaining Agreement; Lieutenants
Daniel Peters

b. Collective Bargaining Agreement; Clerical, Fiscal & Accounting Specialists
Daniel Peters
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3. Water, Sewer & Rubbish Committee

Chairman: Jeff Davies

Vice Chairman: Pat DeOrio

Member: Jon Snyder

a. ‘Canton/North Canton Sewer Agreement; Ordinance 79-09
Jeff Davies

4. Finance & Property Committee

Chairman: Jon Snyder

Vice Chairman: Jeff Davies

Member: Pat DeOrio

a. Renewai of Health Insurance
Jon Snyder

b. Financial Statement — October, 2009
Jon Snyder

C. Mayor’'s Court Receipts — September, 2009
Jon Snyder

d. Mayor’s Court Receipts — October, 2009

Jon Snyder

Gail M. Kalpac
Clerk of Council

¢: Council, Director of Law
Mayor, D/Administration
D/Finance, City Engineer
Supt., P&l, Police Chief
Fire/EMS Chief, Press

G:\Agendas\11-16-09 COW Agenda.doc



C/W: 11/16/09
Item la

Ordinance, Rules & Claims
Ordinance No. -09

An ordinance prohibiting chickens in the City of North Canton.
WHEREAS, chickens create nuisance conditions in an urban environment; and
WHEREAS, chickens disturb the tranquility of residents.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH CA [ ON COUNTY OF STARK,
STATE OF OHIO:

Section 1.  Definitions:

A. “Person” includes a natural personr "
corporation.

B. “Own, keep, harbor or permit” inclu
a farm animal.

Section 2.  No person shall own, keep,
the following conditions:

;shalfit take effect and be in full force from and after the earliest
aw.

Section 4.

North Canton, OH
Passed:

MAYOR

SIGNED: , 2009

ATTEST:

CLERK OF COUNCIL

G:\Law Director\Drafts\Chickens 111109.wpd



C/W: 11/16/09
Item 2a

City oF NorTH CANTON

145 North Main St. « North Canton, OH 44720 EARLE E. WISE, JR.
Phone: 330-499-8223 Fax: 330-305-0603 DIRECTOR OF ADMINISTRATION

E-Mail: ewise@northcantonohio.com

File:

Leqgislation Request for the Committee of the Whole

October 27, 2009

To: Daryl Revoldt, Council President
Agenda
Date: November 2, 2009

Request: Consideration of Police Lieutenants’ and Finance Workers’ Collective
Bargaining Agreements

Emergency: YES

This request is for consideration of the Police Lieutenants’ and Finance Workers’
Collective Bargaining Agreements.

Respecitfully,

Gaky & bon

Earle E. Wise, Jr..
Director of Administration

c: Director of Finance

RECEIVED
0CT 27 2009

COUNCIL CFFICE
NORTH CANTON, OHIO

G:\1 Wise\lCouncil\Legis Req\2009V# 31 Lt and Finance CBAs.wpd



An ordinance authorizing the Mayor, Director of Administration and
Personnel & Safety Committee of North Canton City Council to enter into a
Collective Bargaining Agreement between the City of North Canton and The
Fraternal Order of Police, Ohio Labor Council, Inc. (FOP-OLC), and declaring the
same to be an emergency.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH CANTON,
COUNTY OF STARK, STATE OF OHIO:

Section 1.  That the Mayor, Director of Administrat' ind Personnel & Safety

Section 2.

peace of the City of
timely effectlveneSS'

North Canton, OH
Passed:

MAYOR

SIGNED: , 2009

ATTEST:

CLERK OF COUNCIL



COLLECTIVE BARGAINING AGREEMENT

between

THE CITY OF NORTH CANTON
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1.01

2.01

3.01

3.02

4.01

ARTICLE 1 - PREAMBLE

This Agreement is hereby entered into by and between the City of North Canton,
hereinafter referred to as “the Employer”, and the Fraternal Order of Police, Ohio
Labor Council, Inc., hereinafter referred to as “Union

ARTICLE 2 - PURPOSE & INTENT

In an effort to continue harmonious and cooperative relationships with its
employees and to insure its orderly and uninterrupted efficient operations, the
Employer now desnres to enter into an agreement reached through collective

to avoid mterruptlon o

Employer's business;

aII part-trme sea'sohal and auxiliary officers, chief dispatcher, drspatchers and
Police . Chief. All’ other employees of the Employer are excluded from the
g Unit. Sard recognition shall continue for a term as provided by law.

The Employ: H,wrll furnlsh the FOP-OLC with a list of all employees in the
classifications ‘covered by this Agreement indicating their starting date of
employment. Such list will be supplemented and furnished whenever a change
occurs.

ARTICLE 4 - DUES DEDUCTION

During the term of this Agreement, the Employer shall deduct initiation fees,
assessments levied by the Union and the regular monthly Union dues from the
wages of those employees who have voluntarily signed. dues deduction
authorization forms permitting said deductions. No new authorization forms will
be required from any employees in the North Canton Police Department for
whom the Employer is currently deducting dues.
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4.02

4.03

4.04

4.05

-5.01

5.02

6.01

The initiation fees, dues or assessments so deducted shall be in the amounts
established by the FOP-OLC from time to time in accordance with its
Constitution and Bylaws. The FOP-OLC shall certify to the Employer the
amounts due and owing from the employees involved.

The Employer shall deduct dues, initiation fees or assessments from the first pay.
in each calendar month. If an employee has no pay due on that pay date, such-
amounts shall be deducted from the next or subsequent pay.

A check in the amount of the total dues withheld:{from. these employees
authonzmg a dues deduction shall be tendered to the easurer of the FOP-OLC

under this Article, and the FOP- OLC
liabilities or damages that may arise. +

All members of the Bargaining
shall either:

Agreement and unless specifically modified or delegated away in the express
written provisions of this Agreement, such rights shall include, but not be limited
to the following:

A. Determine matters of inherent managerial policy which include, but are
not limited to areas of discretion or policy such as the functions and
programs of the public Employer, standards of services, its overall budget
utilization of technology, and organizational structure. '

B. Direct, supervise, evaluate, or hire employees.
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C. Maintain and improve the efficiency and effectiveness of governmental
operations.

D. Determine the overall methods, process, means, or personnel by which
governmental operations are to be conducted.

E. Suspend, discipline, demote, or discharge for just cause, or lay off,
transfer, assign, schedule, promote, or retain employees.

Determine the adequacy of the workforce.

Determine the overall mission of the Employ

I O m

Effectively manage the workforce.

Take actions to carry out the m,
governmental unit.

7.01

7.02 Before any employe
regulations for a ref

Y employee in the course of an internal
ted at hours reasonably related to the employee’s
essities require otherwise. Interrogation sessions

e to physical necessities. In addition, the employee may
on if he/she has a recording device available so as not to
. The Employer may have a transcript of such recording at

7.04 An employee will be informed on the nature of any investigation prior to any
questioning. If the employee being questioned is, at the time, a witness and not
under investigation, he/she shall be so advised.

7.05 An employee may request an opportunity to review his personnel file, add
memoranda to the file clarifying any documents contained in the file, and he/she
may have a representative of the Union present when reviewing his/her file. A
request for copies of items included in the file shall be honored. All items in an
employee’s file with regard to complaints and investigations will be clearly
marked with respect to final disposition.
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7.06

7.07

7.08

7.09

8.04

9.01

With respect to investigations which may result in criminal charges, a formal
charge of misconduct shall be prepared in writing stating the matters which are
under investigation and the charges which are being considered.

In the course of an internal affairs investigation, a polygraph examination will be
administered only with the consent of the employee under investigation. If in the
course of an internal investigation, an employee has been given a polygraph
examination, such examination shall not be used in any subsequent court action.

All complalnts against emp!oyees whlch may involve suspension or discharge of
the employee, shall be investigated and either corroborated or found to be
without merit in accordance with Section 12.3 . North Canton Police
Department Policy and Procedures. The E
complaint to the employee whom the compl,

Oral and written reprimands more than one
basis for future discipline. -

ntative of the Union. Such response may include defenses
ieves are applicable or mitigating circumstances.

pay pending a hearing in front of the Chief of Police pursuant to Section 8.03.

ARTICLE 9 - ASSOCIATION REPRESENTATION

The parties recognize that it may be necessary for an employee representative
of the Union to leave a normal work assignment while acting in the capacity of
representative. The Union recognizes the operational needs of the Employer
and will cooperate to keep to a minimum the time lost from work by
representatives. Before leaving an assignment pursuant to this Section, the
representative must obtain approval from the chief. The Employer will not dock
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the pay of an employee representative for time spent during normal working
hours conferring with the Employer on grievances or disciplinary matters. In
addition, authorized representatives of the Union may use the facilities of the
public Employer for membership or other meetings and shall be permitted to use
the internal mail system or other internal communication system when properly
authorized.

9.02 Members of the Negotiating Committee shall be allowed reasonable time off to
participate in collective bargaining meetings with the Employer, if held during a
member’s regular working hours without loss of pay.

) time), said hours are to
ctions. Said hours are
1ent. The Union leave

0.03 The Employer authorizes forty-eight (48) hours (Uni
be used for training, meetings, and other official Union
to be credited upon January 1% of each year of thls Agre
time does not carry over from year to ye
year in which it is authorized or forfeited.

grievance in accordance with
erence, coercion, restraint,
all )have the right to be

10.01 Every employee shall have the right to present
the procedures provided herein, free from an

10.02

“grievant” shall be defined as any employee, group of
in the Bargaining Unit or the Union.

“day” as used in this procedure shall mean calendar days,
excluding Saturdays, Sundays or Holidays as provided for in this
Agreement.

10.03 The following procedures shall apply to the administration of all grievances filed
under this procedure.

A. Except at Step 1, all grievances shall include the name and position of the
grievant, the identity of the provisions of this Agreement involved in the
grievance; the time and place where the alleged events or conditions
giving rise to the grievance took place, the identity of the party
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10.04

Step 3:

responsible for causing the said grievance, if known to the grievant, and a
general statement of the nature of the grievance and the redress sought
by the grievant.

Except at Step 1, all decisions shall be rendered in writing at each step of
the grievance procedure. Each decision shall be transmitted to the
grievant and his/her representative, if any.

If a grievance affects a group of employees working in different locations,
with different principals, or associated wr’ct,'rg an Employer-Wide
controversy, it may be submltted at Step 3.

D,

The time limits provided herein will be stri¢ red to. Any grievance

next step.

=purposes of adding to,
ny of the provisions of this

This procedure shall not be us
subtracting from, alterlng in any wa!
Agreement . _

_v;hce of the facts giving rise to the grievance. Any decision
by the Chief of Police and/or his designee shall be made in
wntlng within 10 days of receiving the grievance.

Grievances not resolved in Step 2 that are forwarded to Step 3 must
be submitted in writing to the Employer (City Administrator and/or
Mayor) within 10 days of receiving a response under Step 2 of these
procedures. Any decision issued by the City Administration and/or his
designee shall be made in writing within 10 days of receiving the
grievance. If the grievant is not satisfied with the decision at Step 3,
the Union may appeal the grievance to arbitration pursuant to the
arbitration procedure herein contained.

DRAFT - LT CBA 11/11/2009 — Page 8



ARTICLE 11 - ARBITRATION PROCEDURE

11.01 In the event a grievance is unresolved after being processed through all steps of
the Grievance Procedure, unless mutually waived, then within 30 days after the
rendering of the decision at Step 3, the Union may submit the grievance to
arbitration. The parties will promptly request a panel of seven (7) arbitrators from
the federal mediation and conciliation service, and the parties will choose one
arbitrator from the panel by the alternate strike method with the grieving party

striking first.

11.02 The arbitrator shall have no power or authority to add'ff subt}act from, or in any
manner alter the specific terms of this Agreement.or to make any award
requmng the commission of any act prohlblted b”"’;aw or'to' 1ake any award that

yst of the hearing room, if any,
. hall,be borne by the party

will be evenly split by the partvi"séi
incurring them. Neither party st
incurred by the other party.

(30) days from the"\'date the record is closed. The decision of the arbitrator shall
be fmal and binding upon the parties.

ARTICLE 12 - NON-DISCRIMINATION

12.01 The Employé,and the Union agree not to discriminate against any employee on
the basis of race, religion, color, creed, national origin, age, sex, or disability.

12.02 The Union expressly agrees that membership in the Union is at the option of the
employee and that it will not discriminate with respect to representation between
members and non-members.

ARTICLE 13 - GENDER AND PLURAL

13.01 Whenever the context so requires, the use of the words herein in the singular
shall be construed to include the plural, and words in the plural, the singular and
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words in the masculine, feminine or neuter gender shall be construed all of said
genders. By the use of either the masculine or feminine genders it is understood
that said use is for convenience purposes only and is not to be interpreted to be
discriminatory by reason of sex.

ARTICLE 14 - CONFORMITY TO LAW

14.01 This Agreement shall supersede any present and future state and local laws,

: along with any applicable rules and regulations, and the invalidity of any
provisions of this Agreement by reason of any such existing or future law or rule
or regulation shall not affect the validity of the surviving-portions.

14.02 If the enactment of legislation or a determin a court of final and
- competent jurisdiction (whether in a proceedln

not ‘between the parties) renders any p
unenforceable, such legisiation or decis
surviving portions of this Agreement,

as if such invalid portion thereof had
14.03 Any matter not specifically covered by th
: shall be covered by the applicabl i
North Canton or the State of Ok

ARTICLE 1

ek of eight (8) hours per day for a total of
eek need not be made up of consecutive
ormed requires that twenty-four (24) hour

15.01

os ed ‘su ject to the Erhployer’s right to change the
nced notice as possible. Employees shall have the

writing” to the patrol commander his first, second, and third shift
preference for the coming year. Employees who neglect to specify their
preference shall be presumed to have no preference.

B. Bargaining Unit Members will be assigned the steady shift he/she most
desires if possible. If the bargaining unit member's first choice of steady
shift is not available, he will be assigned his second choice if possible. If
that Bargaining Unit Member's second choice of steady shift is not
available, he will be assigned his/her third choice if possible. If that
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Bargaining Unit Member’s third choice of steady shift is not available, he
will be assigned to whatever shift remains to be filled.

C. Steady shifts shall run from January through December, of each year of
this Agreement. ‘

D. Management reserves the right to assign one (1) Bargaining Unit Member
to steady swing shift for the primary purpose of covering the absence of
other Bargaining Unit Members and to provide additional manpower as
needed on any shift. This swing shift position sh Iso be assigned by
seniority bidding.

E. Any vacancies, or transfers from special s shall also be filled

by seniority bidding.

assigned to any

F. Management determines how manﬁy; emp oyees will
shift. ' .

ARTICLE 16 - OVERTIME PAY.ALLOWANCE

shall receive credit for time

16.01 Employees working in excess
me is subject to the chiefs

worked in one-quarter (1/4) h
approval.

um of two (2) hours work or

16.02 Employees called out for duty sh: elve
+in work the total of two (2) hours.

two (2) hours pay; in lieu thereof, if nét needed t

rs in one (1) calendar week shall be
) times the hourly rate. Employees.
ither overtime pay or compensatory time

16.03

ice “employees of the Police Department shall be
.and one-half (1 1/2) times the hourly rate for hours worked

mbers will be given the opportunity to work the shift vacancy.

ARTICLE 17 - HOLIDAYS

17.01 The following paid holidays will be observed by all full-time employees:

New Year's Day Labor Day

Martin Luther King Day Thanksgiving Day

Presidents Day Friday after Thanksgiving Day
Good Friday Day before Christmas
Memorial Day Christmas Day

July 4th
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17.02 An employee must be on the active payroll-in order to be entitled to holiday pay.
Active payroll is defined as actually working or on a paid leave. A holiday as
identified in Section .01 of the within Article 17 shall be considered as a day
worked for accrual of fringe benefits. :

17.03 Employees who work on a holiday shall be compensated at their regular rate
plus time and one-half (1 1/2) for the holiday worked in either pay or
compensatory time. At the option of the employee, he may receive that day off
work with full regular pay if shift manpower allows. Th iployee may split the
overtime wages on a holiday between pay and compet tory time, but it must
be one (1) hour increments. The said compensatory time must be taken

- consistent with any applicable federal regulation -

17.04 If any of the aforementioned holidays should

time and one- half (1 1/2) |n eithe
consistent with any applicable federa

17.05 Accumulation of compensatory time shall
accumulation at any one (1) time. Accrued but
be paid to the employee withii
employee leavmg an hourly posil

less than one (1) year by January 1% shall be granted paid
one (1) vacation day per full month worked, not to exceed

18.03 Employees ng been employed one (1) through four (4) years by January 1°
shall be granted a paid vacation allowance of two (2) calendar weeks in that
calendar year of employment.

18.04 Employees having been employed five (5) through nine (9) years by January 15t
shall be granted a paid vacation allowance of three (3) calendar weeks in that
calendar year of employment. :

18.05 Employees who have been employed ten (10) through fourteen (14) years by
January 1% shall be granted a paid vacation allowance of four (4) calendar
weeks in that calendar year of employment.
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18.06 Employees who have been employed fifteen (15) through nineteen (19) years
by January 1% shall be granted a paid vacation allowance of five (5) calendar

weeks in that calendar year of employment.

18.07 Employees who have been employed more than nineteen (19) years by
January 1% shall be granted a paid vacation allowance of six (6) calendar weeks

in that calendar year of employment.

18.08 All vacation allowances shall be granted at a time approved the Chief of Police
and with concurrence of the Director of Administration.. A vacation schedule
based on the Rules and Regulations of the Police Department shall be made up
by the Chief of Police each year with vacation periods so staggered that the
employee’s absence will not seriously Jeopardlze he departmental work

it creates overtime.

18.09 An extra day of paid vacation allow
falling within a selected vacation peri

18.10 When the normal workweek is forty (40) hours
be based thereon.

18.11

imum amount which may be
ance is attributable.

18.12 ‘shal i ire. or be laid off shall be entitled to be paid

ious year and eligible to be taken in the
urrent year, at the pro rata amount of

ARTICLE 19 - SICK LEAVE

all'be defined as an absence with pay necessitated by: 1) iliness or
injury to the ‘employee; 2) exposure by the employee to a contagious disease
communicable to other employees; and/or 3) illness, mjury or death in the
employee's immediate family.

19.01

19.02 All employees shall earn sick leave at the rate of four and six-tenths (4.6) hours
for every eighty (80) hours paid not to exceed fifteen (15) days per year and may
accumulate such sick leave to an unlimited amount.
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- 19.03 An employee who is to be absent on sick leave shall notify the Employer of such
absence and the reason therefore at least one (1) hour before the start of his
work shift each day he is to be absent.

19.04 Sick leave may be used in segments of not less than one-fourth (1/4) hour.

19.05 Before an absence may be charged against accumulated sick. leave, the
Employer may require such proof of illness, injury or death as may be
satisfactory to him, or may require the employee to be examined by a physician
designated by and paid for by the Employer. In any ev an employee absent
for more than two (2) consecutive work days must su

19.06

death sufficient to justify the em

's absence, such Te;
considered an unauthorized leave and \

t pay.

19.07 Any abuse or patterned use of sick leave s
disciplinary action.

19.08

return‘to duty, to be examined
yer, to establish that he rs not

ess or injury in the immediate family,
; 1ed<to only include the employee's spouse,
in- Iaw or minor over whom the employee is legal
f sick leave is due to death in the immediate family,
defined to only include the employee's parents,
z parents—m -laws, grandparents, grandchlld or minor

19.10 ' of an employee who has not less than ten (10) years of
I¢ yment with the Employer and who has qualified for retirement
" benefits from a State of Ohio Retirement System such employee shall be
entitled to reCeive a cash payment equal to his hourly rate of pay at the time of
retirement multiplied by one-half (1/2) the total number of accumulated but
unused sick hours earned by the employee, as certified by the Finance
Department.

19.11 An employee who accumulates a minimum of four hundred (400) hours sick
leave shall receive an additional three (3) personal days per year. The usage of
the personal days shall be charged to sick leave. The Police Chief must approve
the use of any personal days taken under this Section. The three (3) personal
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days per year awarded pursuant to this section may be taken in one (1) hour
increments.

ARTICLE 20 - MILITARY LEAVE

20.01 Military leave shall be granted in accordance with all federal and state laws and
specifically O.R.C. 5923.03.

ARTICLE 21 - JURY DUTY LEAVE

21.01 Any employee who is called for jury duty, either Federé"ll.'j"}'County or Municipal,
shall be paid his regular salary, less any compensation received for jury duty,
when such jury duty conflicts with his work schedule.

21.02 Afternoon shift employees serving on jury
expected to report for work on thelr regul

es released from jury duty
duty the following day will be

prior to noon and not scheduled to report for=:
expected to report for work on

21.03 lt is understood that Paid Jury Du
calendar year without approval: of t
responsibility to

, whose claim is allowed by the Bureau
ceive from the Employer the difference
d per month by the Bureau of Workers’

22.01

th pay per mjury, including reoccurrence of the injury as
allowed by the Bureau of Workers' Compensation, an employee is entitled to
under thrs Article. The Employer at his sole discretion may extend the leave,
such extension not being subject to the grievance procedure. Such discretion
shall not be’ unreasonably denied.

ARTICLE 23 - FUNERAL LEAVE

23.01 Three (3) days excused absence with pay upon the death of the employee’s
mother, father, sister, brother, wife, husband, son, daughter, grandparent,
mother-in-law, father-in-law, sister-in-law, brother-in-law, daughter-in-law, son-
in-law, stepmother, stepfather, stepchildren, grandchild or grandparent-in-faw.

23.02 With permission of the Chief of Police, the employee may be allowed one (1)
day for a funeral other than that of those named in Section .01 Said time off shall
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not be charged against sick leave or vacation allowance but shall be leave with
pay.

ARTICLE 24 - UNPAID LEAVE

24.01 Maternity Leave shall include pregnancy, childbirth and related medical
conditions. Upon written request to the Director of Administration, a pregnant
employee may be granted a leave of absence without pay, subject to the
following rules. Such leave shall run concurrently with any applicable FMLA
Ieave '

24.02 Length of Leave. Leaves of absence for maternity le ve shall be limited to the
period of time that the pregnant employee is unab erform the substantial,

matenal duties of the employee posmon This™p riod may.include reasonable
/ a physician, not

t is made, a physician’s

without pay must present &
ployee will not be able to

certificate stating the probabl

re\__/ented from receiving a leave of absence for
ut pay for the remainder of the period as defined

spent on such leave.

24.06 Employee Benefits. Hospitalization and life insurance benefits will remain in
effect as long as the employee is on maternity leave as provided for herein.

24.07 Return to Service. Upon completion of a leave of absence for maternity leave
purposes, without pay, the employee shall be returned to the same or similar
position within the employee’s former classification.
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24.08 Failure to Return. An employee who fails to return to duty upon completion or
valid cancellation of leave of absence without pay and without explanation to the
Director of Administration, or his representative, may be removed from the
service of the Employer. An employee who fails to return to service from a leave
of absence without pay and is subsequently removed from the service is
deemed to have a termination date corresponding to the starting date of the
leave of absence without pay.

24.09 Abuse of Leave. If it is found that a leave is not actually being used for the
purpose for which it was originally granted, the Director.of Administration, may
cancel the leave and direct the employee to report K by giving written
notice to the employee.

ARTICLE 25 - PERSONAL

25.01 Employees shall receive two (2) persona aaj}s per ;/e
compensation; said personal day to designated by the em
approval of the Chief of Police. R ;

.ff work with
with the

25.02 An employee hired prior to July 1% will receive ‘two (2) personal days that year.
An employee hired after July: tand prior to September 1%t will receive one (1)
personal day that year and a vee hired after September 1% will receive

none for that year.

Il be established a rank differential for all members of the
rank differential for Lieutenants will be set at 18.2% above
patrolmen’s alary as defined below in subsections (a), (b) and (c) for non-
probatlonary utenants of the Bargaining Unit. A rank differential of 17.0%
shall be established for all Lieutenants in their probationary status. The rank
differential for Sergeants will be set at 9 % above Patrolmen’s base salary as
defined below in subsections (A), (B) and (C) for non-probationary Sergeants of
the Bargaining Unit. A rank differential of 7% shall be established for all
Sergeants in their probationary status. The base salary used for this rank
differential shall be the sum of:

A. the base salary of a patrolman as defined by the Patrolmen’s Collective
Bargaining Agreement for the Patrolman fourth year;
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B. Senior Patrol Officer's stipend as defined by the Patrolmen’s Coliective
Bargaining Agreement, reduced to an hourly rate.

C. Subsequent to August 1, 2006, in the event any current monetary
benefit(s) is increased for patrolmen or a new monetary benefit is granted
to the patrolmen (whether or not said benefit or compensation appears in
the Patrolmen’s Collective Bargaining Agreement) that is considered
taxable income to the patrolmen and the same is not granted to the 6,
there are no current monetary benefit(s) which would be added to the
patrolmen'’s base rate for purposes of computing rank differential.

26.02 All employees shall receive a shift differential in the Fnount»\of thirty-five cents
($0.35) per hour for afternoon shift and fifty cents ($0.50)
for hours actually worked.

ARTICLE 27 - LONGE!

27.01 All employees shall receive longevity
per year of fuII-time employment with the

6 Annual Iongevnty payments
of December to all employees
'nuous servnce and who are

employed by the Employer-on
payment is made Determination
November 30™.

ovide, at no cost to the employee, a protective vest/body
r greater) upon employment. The employer shall replace

thereby reducing it below the threat level Il protection threshold. Upon
separation from service the employee shall be permitted to retain the issued
‘protective vest/body armor at not cost, except that this shall not apply to
probationary employees.

ARTICLE 29 - EDUCATIONAL BENEFITS

29.01 The Employer will provide reimbursement to full-time City employees of the
Police Department for tuition, registration and laboratory fees upon successful
completion of college, university or other educational courses with a grade of “C”
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or better, which are considered applicable and beneficial to the Employer in the
performance of the employee’s assigned duties and employment with the
Employer as determined by the responsible departmental authority.

29.02 Reimbursement for expenses permitted are contingent upon appropriation of
funds.

29.03 Prior authorization must be given in writing by the responsible departmental
authority to qualify for reimbursement. Upon successful completion of education
course so authorized, the responsible departmental hority will authorize
reimbursement to the employee and it shall be paid ‘appropriated funds.
Prior authorization by the responsible departmental rity shall be conclusive
that authorized educational courses are applica eficial to the City in
the performance of the employees assigned duties an ployment with the
City.

29.04 Under no circumstances will the em ":‘\:":__yee be. permitted to"
courses during the normal working hour

ARTICLE 30 - HOSPITALIZATION & MAJO EDICAL INSURANCE,
DENTAL, OPTICAL & PRESCRIPTION PROGRAM

30.01

30.02

yee "ccj:f:ri'_,tribution amount which was in effect in 2010. The
the Union Director 30 days notice of any rate change.

30.03 The Employer shall adopt a standardized PPO benefit plan with network/non-
network deductible and coinsurance as follows:

Network - $250 single/ $500 family Adeductible; 90%/10% coinsurance to a
maximum annual out of pocket expense of $1,500 single/ $3,000 family.

Non-Network - $500 single/$1,000 family deductible; 70%/30%
coinsurance to a maximum annual out of pocket expense of $3,000
single/ $6,000 family.
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30.04 PRESCRIPTION CO-PAYS SHALL BE AS FOLLOWS:

RETAIL CO-PAY MAIL ORDER CO-PAY

GENERIC: 1°" TIER $10.00 OR 20% $27.00
WHICHEVER IS ’ '
GREATER
PREFERRED: 2'° TIER $20.00 OR 30% $48.00
WHICHEVER IS
GREATER
PREFERRED: 3%° TIER $30.00 OR 35%
LIFE ENHANCING WHICHEVER IS
. GREATER
NON-PREFERRED: 4" TIER $45.00 OR 50%

WHICHEVER

The North Canton prescription plan contains‘a
component. If the employee chooses a brand n
the brand name co-pay plus the dlfference in cost
generic drug If a brand name is sp :

ay f $25, which shall not be
etwork office visits will be

 carrier, the current benefits of major
tal, optical and prescription drugs shall not be

insurancé C e in the amount of twenty-five thousand ($25,000.00) dollars.
In the even a change of insurance carrier, the current benefit of term life
insurance shall not be reduced.

ARTICLE 32 - LAW ENFORCEMENT INSURANCE

32.01 All regular police officers and part-time special police officers and the necessary
City officials shall be covered by a law enforcement comprehensive professional
liability policy in an amount determined to be adequate by the Director of
Administration and the Chief of Police. Costs of such insurance to be covered by
the City of North Canton.
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ARTICLE 33 - LAY-OFF AND RECALL

33.01 Where, because of the Employer determines it necessary to reduce the size of
its lack of work, lack of funds, or reorganization for purposes of efficiency,
workforce, such reduction shall be made in accordance with the provisions
hereinafter set forth.

33.02 Employees within effected job titles shall be laid off according to their relative
seniority (within the Bargaining Unit) with the least senior being laid off first,
provided that all students, temporary, part-time, seasonal and probationary
employees within the effected job title(s), within the Bargalnlng Unit, are laid off
first in the above respective order.

33.03 Recalls shall be in the inverse order of lay-off ployee shall retain

his right to recall for two (2) years from the

vyee's address listed onthe _l;fmployer's
. es recall or
tking-days from-the date the
idered to have resigned his

e Employer.

33.04 Notice of recall shall be sent to the emp
records and shall be sent by certified m
does not report to work within fifteen (

Employer mails the recall notice, shall be

position and forfeits all rights to.employment w

33.05

34.01

establlshed by the :CIVII S rwee Commission, and the Mayor may then appoint
any one or more of: sald persons so certified.

ARTICLE 35 - MISCELLANEOUS

35.01 Any employee 'of the Police Department of the City of North Canton who is a
member of the Police and Firemen’s Disability and Pension Fund or the Public
Employees Retirement System of Ohio shall have his or her compensation
reduced by an amount equivalent to that employee’s contribution to the Police
and Firemen’s Disability and Pension Fund or the Public Employees Retirement
System of Ohio, as the case may be, and that the amount of the employee’s
contribution to the Police and Firemen’s Disability and Pension Fund or the
Public Employees Retirement System of Ohio, as the case may be, be paid by
the City of North Canton on behalf of the employee, and that the amount of the
contribution so paid on behalf of the employee by the Employer be added to the
salary or wage of the employee in the calculation of pensions and other benefits
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and is subject to the City of North Canton income tax. In respect to the
employee’s contribution to the Public Employees Retirement System of Ohio,
that contribution shall be the employee’s contribution to the employee’s savings
fund defined at Section 145.47 O.R.C.

35.02 All permanent appointments as a police Lieutenant or Sergeant shall be for a
probationary period of ninety (90) days. During such period, the Employer shall
have the discretion to discipline, discharge or demote such employee(s) and any

. such action shall only be appealable through the grievance procedure contained
~ herein. The Employer and the Union may agree to end the probationary
period for an employee on an individual basis.

35.03 The Employer shall cause a copy of any required

'35.04 PERSONNEL FILES: Each employee a
-request to inspect his/her personnel file

ection of the individual’s
uested in writing or by

tative of the FOP/OLC as designated in
he personnel file of any Bargammg Unit

hall be given the right to place a statement of
file. No anonymous material of any type shall be
yees OfflCIa| personnel flle All entries and copies of

ARTICLE 36 - DRUG TESTING

+ 36.01 Drug screening or testing shall be conducted upon reasonable suspicion. This
testing shall be conducted solely for administrative purposes and the results
obtained shall not be used in any criminal proceeding. Under no circumstances
may the results of the drug screening or testing be released to a third party for
the use in criminal prosecution against the affected employee. The foliowing
procedures shall not preclude the employer from other administrative action.

36.02 Drug testing shall also be authorized when an employee is involved in an on-
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duty motor vehicle accident which results in bodily injuries to any vehicle
occupants or the employee, or when the employee has discharged a weapon
while on duty.

36.03 All drug screening tests shall be conducted by medical laboratories licensed by
the State of Ohio and accredited by the College of American Pathologists or
other mutually agreed upon entity. The procedures utilized by the testing lab
shall correspond to accepted medical practice. Any positive result shall be
confirmed by a mass spectrophotometer procedure (GS-MS), or any approved
‘subsequent state-of-the-art confirmatory test.

tec{ the illegal use of

36.04 Drug screening tests shall be given to employees
io Revised Code. If

controlled substances as defined in Section 36
the initial screening is positive, the employee's’ sample "shall be subjected to a
confirmatory test that shall be administered by a medical ratory licensed by
the State of Ohio and accredited by the ‘College of America thologists or

other mutually agreed upon entity second
¢ g, at his

A. If all the screening aj
Bargaining Unit Memb
rehabilitation referral. 7
discipline the employee in

equired to enter into
the right to

he En?ployer for drug screening or
t to participate in a rehabilitation
determined by appropriate
il be covered

An employee who partlc:lpates in a rehabilitation or detoxification program
. shall be allowed to use sick leave, vacation leave, or personal days for
- the period of the rehabilitation. If no such leave credit is available, such
“employees shall be placed on leave of absence without pay for the period
of the rehabllltatlon leave.

D. Upon completlon of the program, and provided that a retest demonstrates
that the employee is no longer illegally using a controlled substance,
and/or subject to any disciplinary action that may be taken pursuant to
this Article, the employee shall be returned to his position. Such
employee may be subject to random retesting upon return to his position
for a period of one (1) year from the date of his return.

E. Any employee in the above-mentioned rehabilitation program will not lose
any seniority or benefits should it be necessary that he be required to
take a medical leave of absence without pay for a period not to exceed
ninety (90) days.
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F. If an employee refused to undergo rehabilitation or detoxification pursuant
to a lawful order, or he fails to complete a program of rehabilitation, or if
he should test positive at any time within one (1) year after his return to
work upon completion of the rehabilitation program the employee shall
be subject to disciplinary action.

G. Except as otherwise provided herein, the cost of all drug screening shall
‘be borne by the City.

H. For the purpose of this Article "periodic" shall m ot more than three
times per year, except that a drug test m e performed at any time
upon “reasonable suspicion of drug u loyee may be tested

of the drug screening provided for in this Af
Section shall authorize only the release of exami
drug-screening test. Such medi

, 2000.

FOR THE CITY OF NORTH CANTON
POLICE O IO LABOR CO NCIL INC.

Chuck Choate, Se taff Representative ~ Honorable David J. Held, Mayor

Lieutenant Mike Wurgler Earle Wise Jr., City Administrator

Lieutenant Stanley Strausser Robert J. Tscholl, Esq.
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APPENDIX A - SCHEDULE OF BENEFITS
CITY OF NORTH CANTON
SCHEULE OF BENEFITS

COMPREHENSIVE MAJOR MEDICAL BENEFITS
Pre-certification review: Pre-certification review is required for all inpatient Hospital confinements. For
elective stays, certification is required at least 48 hours prior to admission and for emergency admissions;

certification is required within 48 hours following admission.

“R & C” mean “Reasonable & Customary”

Lifetime Maximum Amount Payable per Individual .............oooii i oo $1,500,000.00

Calendar Year Deductible:
Network (PPO Providers):

PerIndividual ......cocoiviiiiiiiiiiiiiinne, $250.00

Non-Network (Non-PPO Providers): . ;
Per Individual ......c.ovviviniiiiiiniini R e Ceveen $500.00
Per Family ....ovuerniriniiiiiiiinsiie e ee e i e et e e e $1,000.00

Network (PPO Providers)

Then: all eligible charges will be paidat 9
satisfied. v

$1,500.00
$3,000.00

Maximum Ou of—&’ocket Expense per Calendar Year (excluding the deductible and office visit

co-pay):
Perindividual ....ooininiii e e $3,000.00
Per Family «oovenenininii e e e $6,000.00
COVERED SERVICES
Percentage Payable Network / Non-Network
Maximum Daily Room Charge (In hospital) .......ccoooiiiiiiiiii . 90% 70% R&C
Private Room Rate (The hospital’s average semi-private room rate) ............ 90% 70% R&C
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APPENDIX A
CITY OF NORTH CANTON SCHEDULE OF BENEFITS ~ CONTINUED

Percentage Payable Network Non-Network
Special Care Unit (ICU & CCU) ......................................................... eeeeeeme s 90% 70% R&C
Inpatient Miscellaneous Charges ......c.coccvevrvernmererieereneererenssenisneseeseessseseesssenine 90% 70% R&C
Inpatient Physicians Visits ......................... 70% R&C

Preadmission TESHINE ....ceeerieeeceeererrreriestioreenreeereanseesinesessessesseenes treeeereenans 70% R&C
Diagnostic X-ray and Lab ......c.ccceccvevieenerirnercereeeereerervesee it eieeieans ' 70% R&C
Consultation EXpenses ......ccevenrcrennnvencneneensd Seeeereeeereneans 70% R&C
Surgical Expense Benefits ........ccccvivvineiviniivnnnccencnnecns N k. ( 70% R&C

Seéond Surgical Opinion .......cceevecirevnneericcennene % e® 70% R&C

OUutpatient SUTZELY .eeccverrrrrrirrrrrrrrterarrersaceesressnrssecssassuenaeens : g 70% R&C

Durable Medical Equipment 70% R&C

ADNesthesia ....cccceveeererniecninenereereeecsnesnnens ; 70% R&C

90%

90% R&C

70% R&C

$25.00 co-pay 70% R&C

. $25.00 co-pay 70% R&C

$15.00 co-pay 70% R&C

Routine Physical E ‘ $25.00 co-pay 70% R&C

(Maximum - One per Calendar Year including lab and x-ray)

Well Baby Care/Well Child Care*.......ccccovvverevnverveceneeneneennnn eteseranaenes $15.00 co-pay 70% R&C

(Including Immunizations - up to 2 years of age/2 years to 9 years of age
limited to $150.00 per Calendar Year)
TRETAPY SEIVICES .eouvicrereriecreririerniesreneerteerereesenestsaresessesessseeesseseessessesssssesessans & sevons 90% 70% R&C

(Includes medically necessary radiation therapy, chemotherapy, dialysis,
physical therapy, speech therapy, respiratory therapy, and occupational therapy)

Chiropractic Care (maximum of 12 ViSitsS PEr YEAT) .ccvvvveereerreeerereeenircsrnrerecsnenne 90% 70% R&C

* including lab work, x-rays and minor surgery when performed in the physician’s office
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APPENDIX A

CITY OF NORTH CANTON SCHEDULE OF BENEFITS - CONTINUED

Percentage Payable Network Non-Network
Skilled NUISING CaIC....cccvveererrvirreenrirriieiesiesieenessisersessessssssssasssssesssessrssnssns 90% 70% R&C
Calendar Year Maximum: 120 days
Private DUty NUISING .ocveerereriiiiiniiiiiieinee et rsie sttt cenneanes 70%

R&C Calendar Year Maximum: 120 days

HOME HEAIN CATE <eevveeeeeeeceeierreeririeeieeteerreeessesesnsssnsessesmmersenrennsnss ) 70%
R&C Calendar Year Maximum: 100 visits

HOSPICE CATE ....evvrriiiiiiiiiiiieiire et
R&C Lifetime Maximum: 180 days

Transplants .....c.ccceveivennieiiinimeneen e

R&C Mental/Nervous Disorders

Inpatient 70% R&C
OWPAtient ....cvevevereeirerrecnesianens 70% R&C
Calendar Year Maximum: 12" ‘combin ] & Substance Abuse
Alcohol & Substance Abuse
Inpatient -..... L T— 90% 70%
.............. : veerrenresenseessennens 90% 70%

combined w/Alcohol & Substance Abuse)

isorders, Alcoholism and Drug Abuse will not be
toward the 100% payment percentage of other charges.

........................ ererrnnenenrenenesnnns 90%0 70% R&C
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APPENDIX A

CITY OF NORTH CANTON SCHEDULE OF BENEFITS - CONTINUED

PRESCRIPTION DRUG BENEFITS

NORTH CANTON PROPOSED PRESCRIPTION PLAN

RETAIL CO-PAY MAIL ORDER CO-PAY
' $10.00 or 20% -
* .
GENERI_C' 1st TIER WHICHEVER is GREATER $27.00
$20.00 or 30%
Kok . St
PREFERRED: 2nd TIER WHICHEVER is GRE ATER%%% L $48.00

*+*PREFERRED: 3rd TIER/ $30.00 or 35%

LIFE ENHANCING

#3+FNON-PREFERRED: 4™ TIER

*GENERIC: 1st TIER is defined as all generic drugs (stbje imi ). The City of North Canton

si%oﬁ;l If a brand name is selected by the

Prescription Drug Plan includes
the dlfference in cost between the brand

employee over the generic, th
name and the generic dru

**PREFERRED: 2nd TIER is
cancer medications)

If a brand name is chosen by the employee over the generic, the cost will be the brand name co-pay
plus the difference in cost between the brand name and generic. if the brand name is specifically
prescribed for medical reasons, or a generic is unavailable at the time, the brand-name co-pay shall

apply.

Oral contraceptives to be covered as detailed above.
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APPENDIX A

CITY OF NORTH CANTON SCHEDULE OF BENEFITS - CONTINUED

DENTAL CHARGE BENEFITS THROUGH PREFERRED PROVIDER NETWORK

Cash Deductible, each Calendar Year:

The deductible applies to these Classes of Service:

Class B Services - Routine

Class C Services - Major

Class D Services - Orthodontia and Implants. .
Percentage Payable: r
Class A Services - Preventive ................. ". ....................
Annual Maximum
Class B Services - Routine

Class C Services - Major .. .....................

Class D Services - Orthodontla and I.mplants
Olthodontla services are lnmted toa hfetune taximum of $1,500

Max1mum Beneﬁt Amount
. PerPerson every 24 months

¢ Laser Eye Surgery (for covered employees Only) ...oveeveereeeieeecieniennensenennes N/A
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An ordinance authorizing the Mayor, Director of Administration and

Personnel & Safety Committee of North Canton City Council to enter into a
Collective Bargaining Agreement between the City of North Canton and the

Clerical,

Fiscal and Accounting Specialists (CF&AS), repealing any and all

legislation inconsistent herewith and declaring the same to be an emergency.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH CANTON,
COUNTY OF STARK, STATE OF OHIO:

Section 1.

Section 2.

Section 3.

North Canton, OH™

Passed:

%

ATTEST:

That the Mayor, Director of Administration and Personnel & Safety
Committee of North Canton City Counc ey, and are hereby
authorized to enter into a Collective Bargalm‘ ng Agreement between
the City of North Canton and the Clek iscal and Accounting
Specialists (CF&AS).

That any and all legislation ince 3|stent hereW|th nd the same
is hereby repealed. e
red to be an emergency
n of the health, safety and
urther necessary for the

That this ordinance is hereby
measure necessary,for the preserv
peace of the City o% ,orth Canton an
timely effectlveness g

MAYOR

SIGNED: , 2009

CLERK OF COUNCIL

G:\Draft Legislation 2009\Clerical, Fiscal & Acct Specialists.doc



C/W: 11/16/09
Item 2b

Tentative Agreement between the Representative of the City of North Canton
and the Representatives of the Clerical, Fiscal and Account Specialist Bargaining
Unit subject to the approval of City Council and Bargaining Unit Members

1. Article 5.01 - Establishes the work week as 40 hours.
2. Article 9.01 - Cosmetic change only.

3. Article 9.02 - Adds “and currently maintain” to the provision. This added
language clarifies when a Bargaining Unit member is eligible to receive
the personal days.

4. Article 9.02 - Add new provision, reduces the personal days from 3 to 1
for a new hire after 8/1/08.

5. Article 10.10 - Reduces the payout of unused sick leave for new hires
after 8/1/08.

6. Article 14 - Changes made to reflect the new 40 hour work week for
over-time purposes.

7. Article 15.02 - Adds language clarifying how often paid funeral leave will
be available for a non-relative.

8. Article 16.01 - Insurance, includes the changes in the group health that
have been negotiated in the other Collective Bargaining Agreements i.e.
police, police supervisors, EMT and service.

9. Article 25 - Wages, reflect a base wage increase as follows:
8/1/08 - 7/31/09 0%, employees working as of 8/1/08 shall

receive a one-time
discretionary lump sum payment in the amount of $800.00.

8/1/09-7/31/10 1%



8/1/10-7/31/11 2%

New Hire Rate
Start $13
After 1 year $15

10. Article 27 - New Languages, change the method of selecting
arbitrators from a permanent panel to utilizing the FMCS to provide ad

hoc panel from which the parties make a selection.

City of North Canton Bargaining Unit Representative




COLLECTIVE BARGAINING AGREEMENT

Between

CLERICAL

EFFECTIVE AUGUST 1, 2008
EXPIRES JULY 31, 2011
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PREAMBLE

The agreement is hereby entered into and between the City of North Canton,
hereinafter referred to as "the Employer”, and the Clerical, Fiscal, and Accounting
Specialists, hereinafter referred to as the "Union."

ARTICLE 1 - NON-DISCRIMINATION

jainst any employee on

1.01 The Employer and the Union agree not to discriminate .
.age, sex, or disability.

the basis of race, religion, color, creed, national origi

1.02 The Union expressly agrees that membershlp int
employee and that it will not discriminate with:fe
members and non-members.

2.01 In an effort to continue harmonious and cooper; reI;tionships with its
ed efficient operations the

A.

to provide a b sis for the adjustment of matters of mutual interest by
means of amicable discussion.

ARTICLE 3 - RECOGNITION

3.01 The Employer hereby recognizes the Union as the sole and exclusive bargaining
agent with respect to wages, hours and other terms and conditions of
employment as provided by the State Employment Relations Act, for all non-
probationary full-time clerical, fiscal and accounting specialists employed by the
City of North Canton excluding all part-time, seasonal, police, service, fire EMS,
drinking water plant operators, and exempt employees. All other employees of
the Employer are excluded from the Bargaining Unit. Said recognition shall
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continue for a term as provided by law.

ARTICLE 4 - MANAGEMENT RIGHTS

4.01 The Employer reserves all of the rights it had prior to entering into this
Agreement and unless specifically modified or delegated away in the express,
written provisions of this Agreement, such rights shall include, but not be limited

to the following:

hich include, but are not
the functions and programs

A. Determine matters of inherent managerial pol
limited to areas of discretion or pollcy such
of the pubilic;

B. Employer, standards of services, |tsq;@§%f§il>budget utili

4

technology, and orgamzatlonal S cture

ARTICLE 5 - HOURS OF WORK

5.01 Employees, as set forth below, shall work a forty (40) hour workweek of five (5)
consecutive days of eight (8) hours each day, Monday through Friday, during the

work period of 12:01 a.m. Sunday to 12:00 midnight the following Saturday.
Fiscal Specialist |

Fiscal Specialist Il
Fiscal Specialist Il
Accounting Specialist

Clerical Specialist |
Clerical Specialist [I
Clerical Specialist il

Entry Level |
Entry Level |l
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5.02

6.01

6.02

6.03

6.04.

7.01

y
&

8.01

Employees shall work such schedules as are assigned by departmental and
administrative heads.

ARTICLE 6 - EDUCATION BENEFITS

The Employer will provide reimbursement to full-time City employees for tuition,
registration and laboratory fees upon successful completion of college, university
or other educational courses with a grade of "C" or better, which are considered
applicable and beneficial to the Employer in the performance of the employee's
assigned duties and employment with the Employer as determined by the
responsible departmental authority.

Reimbursement for expenses permitted are contin n appropriation of
funds. ;

Prior authorization must be given in writing by the responsib!
authority to qualify for reimbursement. VVUp"'on successful comple
courses so authorized, the responsible de rtmental -authority will autf
reimbursement to the employee and it shall id from approprlated funds.
Prior authorization by the responsible departmental authority shall be conclusive
that authorized educational cour ble and beneficial to the
Employer in the performance of d duties and employment
with the Employer.

Under no circumstances will the employs fed to take education

courses durmg the normal working

“completed at least five (5) years of contmuous
mployed by the Employer on November 30" of the year in
the longevity ment is made. Determination of longevity pay shall be
mber 1% to November 30". Any employee hired prior to August 1,
egin to receive longevity after completion of three (3) years at the

2003, shall
above rate

ARTICLE 8 - HOLIDAYS

The following paid holidays will be observed by all full-time employees:

New Year's Day Labor Day
Martin Luther King Day Thanksgiving Day
President's Day Friday after Thanksgiving
Good Friday Day before or day after Christmas
Memorial Day Christmas Day
July 4™
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8.02
8.03
8.04

8.05

8.06

8.07

9.01

9.02

9.03

Holidays listed in Section .01 of the within Article 8, which may fall on a Saturday,
which is normally not a working day, shall be observed on the preceding Friday.

Holidays listed in Section .01 of the within Article 8, which may fall on a Sunday,
which is normally not a working day, shall be observed on the following Monday.

Holidays listed in Section .01 of the within Article 8, shaII be considered as a day
worked for accrual of fringe benefits.

=01 of the within
holiday time plus one
ally worked on the

Employees required to work on the holiday listed in Sectic
Article 8, shall be compensated at the hourly rate for
and one-half (1 1/2) times the hourly rate for all hou
holiday.

Employees qualify for compensation for hol
normal workday preceding and the norm
employee takes sick leave the day pre
such employee must have accrued sick leave
the proper departmental authorlty :

espect to the holiday of
yor shall, by

the paid holiday. If the
the holiday shall be

&

g)mgeurs paid personal time per year off work;
by the employee with the approval of the

teen §6S'hours personal time that year. An employee hired
or.to September 15t will recerve elght (8) hours personal time

provided they: ave accrued and currently maintain a minimum of four hundred
(400) hours sick leave. Such three (3) personal days shall be charged to sick
leave. Said personal days may be taken in four (4) hour increments, subject to
scheduling considerations.

Anyone hired as a full-time employee after August 1, 2008, is entitled to only one
(1) personal day under this paragraph, after the employee has accumulated and
currently maintains four hundred (400) hours of sick leave. The four hundred
(400) hours of sick leave must be earned with the City of North Canton.
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ARTICLE 10 - SICK LEAVE

10.01 Sick leave shall be defined as an absence with pay necessitated by: 1) iliness or
injury to the employee; 2) exposure by the employee to a contagious disease
communicable to other employees; and/or 3) iliness, injury or death in the
employee's immediate family.

10.02 All employees shall earn sick leave at the rate of four and six-tenths (4.6) hours
for every pay period not to exceed 120 hours per year and may accumulate such
sick leave to an unlimited amount.

10.03

10.04

10.05

10.06

shall be without pay.

sick leave shall be just and sufficient cause for

jeopardize thé health and safety of other employees.

10.09 When the use of sick leave is due to iliness or injury in the immediate family,
"immediate family" shall be defined to only include the employee's spouse,
children, parents, parents-in-law, person for whom the employee is responsible
for care, or minor over whom the employee is legal guardian. When the use of
sick leave is due to death in the immediate family, "immediate family" shall be
defined to only include the emplioyee's parents, spouse, child, brother, sister,
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parents-in-law, grandparents, grandchildren, or minor over whom the employee
is legal guardian.

10.10 Upon the retirement of an employee who has at least ten (10) years of
continuous employment with the Employer and who has qualified for retirement
benefits from a State of Ohio Retirement System such employee shall be entitled
to receive a cash payment equal to his hourly rate of pay at the time of retirement
multiplied by one-half (1/2) the total number of accumulated but unused sick
hours earned by the employee, as certified by the Fina “"Qpartment.

10.11 Anyone hired as a full-time employee after august, .shall be entitled to

receive the benefits of this provision to the exten
- one~half () the total number of accumulated:t

A

1.

ber donating time to another must malntam at least 400 hours
k time in their personal sick leave balance. Donations shall be
offered in minimum increments of at least four (4) hours.

C. Time Bank Administration.
1. The Time Bank will be administered by the Local Union President and
the City Finance Director, or their designees.
2. The need for donated time will be reviewed as necessary to comply
with the Collective Bargaining Agreement or any applicable laws.
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3. The Time Bank will operate on an “as needed” basis and time will not
carry over from one case to another. After time has been donated it
shall not be refunded, transferred or undone.

4. Any solicitation for donations shall be directed only to those members
eligible to donate.

5. Time donated by a member shall be converted to equal the receiving
member’s leave rate.

6. Donated leave from another member shall not pompound raise or
count towards the accrual of benefits for the receiving member. A
member that has exhausted all paid leaves shall not receive any paid
benefits from the employer, such as; ins srck leave, longevity,
clothing allowance, vacation, etc., unles elsewhere.

7. Donated time up to 240 hours ma 2

donated hours may be recei
period.

[-time employees in a

calendar year prior to. January 1; 2005‘ hall be deemed:to have a service date of
January 1% of that year in which thelr empls
who during the te /

11.04 Employees having been employed five (5) through nine (9) years by January 1°
shall be granted a‘paid vacation allowance of three (3) calendar weeks in that
calendar year of employment.

11.05 Paid vacation allowances for those who have been employed ten (10) through
fourteen (14) years by January 1% shall be four (4) calendar weeks; and fifteen
(15) through nineteen (19) years by January 1%'shall be five (5) calendar weeks;
twenty (20) years or more shall be six (6) calendar weeks.

11.06 All vacation allowances shall be granted at a time approved by the department
head and with concurrence of the Director of Administration or the Director of
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" Finance for the Finance Department or the President of Council or Clerk of

- Council for the Council Office. A vacation based on the seniority standing of
employees will be made up by the department head each year with vacation
periods so staggered that the employee's absence will not seriously jeopardize
the departmental work schedule for the year.

11.07 An extra day of paid vacation allowance will be permltted for all paid holidays
falling within a selected vacatlon period. -

11.08 When the normal workweek is forty (40) hours the

cation allowance will
be based thereon. o

] to the next
which may be

11.09’Three (3) weeks of paid vacation allowance
" calendar year. The three (3) weeks shall

11.10

ehglble to be taken in the
ear, at the pro-rata amount of

vacation allowance eamed in the previous year
current year plus vacation earned in the current

11.11

12.01

13.01

whose claim, Wed by the Bureau of Worker's Compensation, shall receive
from the City [ ‘difference between the amount allowed per month by the
Bureau of Worker's Compensation and his regular full pay. There shall be a
twelve (12) month limit on the amount the City shall pay.

ARTICLE 14 - OVERTIME ALLOWANCE
14.01 Employees of the City of North Canton working beyond the conclusion of the

employee's normal shift shall receive credit for a minimum-of one (1) hour worked
and if over an hour is worked, the employee shall receive credit for the time
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actually worked, provided however that such employee must have completed
eight (8) hours of work before receiving credit for extra time worked and the
computation of extra time shall commence at the time the employee concludes
eight (8) hours worked. No overtime shall be worked unless approved of in
advance by the Employer.

14.02 Employees shall be paid overtime at the rate of one and one-half (1 1/2) times
the normal hourly rate of pay for all hours worked in excess of eight (8) hours in
any consecutive twenty-four (24) hour period commenci ith the starting time
of the employee's shift or for all hours worked in excess. of forty (40) hours in any
workweek.

| 14.03 For the purpose of computing overtime pay, holida and funeral

leave days shall be counted as hours and days worked.

14.04 Overtime work is voluntary and employees may refuse to work ove and
there shall be no reprisals or dlscrlmlnatlon'agalnst any employee who chooses
not to work overtime. However, in the event an insufficient number of employees
submit to voluntary overtime, employees may uired to work overtime,
starting with the least senior em

15.01 Three (3) days excused absence wi
mother, father srster brot_her Wlfe and, son, daughter, grandparent,

brother-in-law, daughter—in-law, son-in-

15.02

OPTICAL & PRESCRIPTION PROGRAM

16.01 The Employer shall provide hospitalization, major medical, dental, optical and a
prescription drug program with coverage levels set forth in Appendix A, effective
with the December 2009 plan renewal. Other plan design features are set forth

below.
16.02 Effective January 1, 2010, Bargaining Unit members shall contribute via payroll

deduction eight percent (8%) of the monthly COBRA amount established in
December 2009 for family or single coverage. In 2011 the employee contribution
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shall be eight percent (8%) of the monthly COBRA amount established in
December 2010. The 2011 employee contribution shall be no more than 110%
of the monthly employee contribution amount which was in effect in 2010. The
Employer will provide the Union Director 30 days notice of any rate change. Said
deductions shall be prorated and deducted on a bi-weekly pay period basis. The
Employer will continue the Internal Revenue Service Section 125 Plan so that
employee participation as expressed in this section shall be on a pre-tax basis.

16.03 The Employer shall adopt a standardized PPO benefit p
network deductible and coinsurance as follows:

'ﬁh network/non-

Network - $250 single/ $500 famil
coinsurance to a maximum annual out xpense of $1,500
single/ $3,000 family. :

$27.00
$48.00

GENERIC: 1°' TIER
PREFERRED' 2"° TIER

drug If a brand name is specifically prescribed for
generic is unavailable at the time, then the brand name co-

16.05 In network physician’s office visits shall have a co-pay of $25, which shall not be
applied against the maximum out-of-pocket. Non-Network office visits will be
subject to the co-insurance and deductible.

16.06 If an employee and spouse are both employed by the City of North Canton, only
one shall be entitled to the coverage’s set forth above, that being the family plan.

16.07 In the event of a change of insurance cafrier, the current benefits of major

medical and hospitalization, dental, optical and prescription drugs shall not be
reduced.
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ARTICLE 17 - LIFE INSURANCE

17.01 All full-time employees, and any part-time officials as authorized by Council of the
City shall be entitled to term life insurance coverage in the amount of twenty five
thousand dollars ($25,000.00). In the event of a change of insurance carrier, the
current benefit of term life insurance shall not be reduced.

ARTICLE 18 - INSURANCE & SICK LEAVE EFFECTIVE DATES

ve on the first day of
ever, in the case of
y the insurance

18.01 All benefits such as sick leave and insurance shall be eff
the month following the date of employment provided; h
insurance it shall be effective on the earliest date permltt
carrier.

ARTICLE 19 - PROBATIONARY PERIOD
ty (90) days. During such
liscipline or discharge
ppeal able through any

ny Civil Service

0. extend the probationary

19.01

grievance or appeal proceduri
Commission. The Employer a
period for an employee on an in

, either Federal, County, or Municipal,
ss;any compensation received for jury

»-'“f"C'lty the necessary documents, mcludmg pay
e Clerk of Courts.

21.01

conditions.

21.02 Upon written request to the Director of Administration, Director of Finance,
President of Council or Clerk of Council, whoever is applicable, a pregnant
employee may be granted a leave of absence without pay, subject to the following

rules:

A. Length of Leave: Leaves of absence for maternity leave shall be limited to
the period of time that the pregnant employee is unable to perform the

DRAFT — Fiscal and Accounting Specialists CBA — Page 13



substantial, material duties of the employee's position. This period may
include reasonable pre-delivery, delivery and recovery time, as certified in
writing by a physician, not to exceed one hundred eighty (180) days. Such
leave shall not include time being requested for the purposes of child care
following the recovery of the employee.

Physician Certificate: A pregnant employee requesting a leave of

absence without pay must present at the time the request is made, a

physician's certificate stating the probable period ich the employee

will not be able to perform substantial, material diities of the employee's
dical conditions.

icate, that thé employee
ildbirth or related medical

shall not be prevented

leave purposes without

Failure to Return: An employee who fails to return to duty upon
completion or valid cancellation of leave of absence without pay and
without explanation to the Director of Administration, Director of Finance,
President of Council or Clerk of Council, who ever is applicable, or their
representative, may be removed from the service of the city. An employee
who fails to return to service from a leave of absence without pay and is
subsequently removed for the service is deemed to have a termination
date corresponding to the starting date of the leave of absence without

pay.
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H. Abuse of Leave: If it is found that a leave is not actually being used for the
purpose for which it was originally granted, the Director of Administration,
Director of Finance, President of Council or Clerk of Council, who ever is
applicable, may cancel the leave and direct the employee to report for
work by giving written notice to the employee.

I Such leave shall run concurrently with any applicable FMLA leave.

ARTICLE 22 - BIDDING PROCEDURE
22.01 Bidding Procedure shall be per the bidding procedur : tion of the North
Canton Personnel Handbook adopted by Ordinance 92-7
Canton adopted July 24, 1978 and as amende Wthh section of the handbook is
incorporated herein by reference.

ARTICLE 23 - LAYQ ”:
ization for purposes of

educe the size of its
with the provisions

23.01 Where, because of lack of work, lack of fu
efficiency, the Employer determines it necessa
workforce, such reduction shall
hereinafter set forth.

23.02 Employees within effected jOb tltles sh
senlorlty (wnthln th it

i “lay-off and a laid off employee shall retain
5m the date of his lay-off.

records and shall be sent ertified mail. An employee who refuses recall or
does not report to work within fifteen (15) calendar days from the date the
Employer mails the recall notice, shall be considered to have resigned his
position and orfelts all rights to employment with the Employer.

23.05 Employee(s) scheduled for lay-off shall be given a minimum of fifteen (15)
calendar days advance notice of lay-off.

ARTICLE 24 - LEAVE OF ABSENCE

24.01 Leave of Absence Procedure shall be per the leave of absence procedure
section, of the North Canton Personnel Handbook adopted by Ordinance 92-78
of the City of North | Canton adopted July 24, 1978 and as amended which
section of the handbook is incorporated herein by reference.
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ARTICLE 25 - WAGES

25.01 Effective the first full pay period which contains August 1, all employees shall be
' paid in accordance with the following schedule:

8/1/2007 Effective Effective Effective
Base 8/1/2008 8/1/2009 8/1/2010

0%gwi | . 1%.gwi 2% gwi
FINANCIAL & CLERICAL ‘

Entry Level |

Entry Level Ii

Clerical Specialist |

Clerical Specialist Il

Clerical Specialist Il

Fiscal Specialist |

Fiscal Specialist Il

Fiscal Specialist 11|

Procedure. ie intent and purpose of the parties to this Agreement that all
grievances sh I be settled, if possible, at the lowest step of this procedure. The
grievance procedure is the exclusive remedy for dispute resolutions under this
Collective Bargaining Agreement.

26.02 For the purposes of this procedure, the below listed ferms are defined as follows:
A. Grievance - A "grievance" shall be defined as a dispute or controversy

arising from the alleged misapplication or misinterpretation of the written
provisions of this Agreement.
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B.  Grievant- The "grievant" shall be defined as any employee, group of
employees, within the Bargaining Unit of the Union.

C. Days - A "day" as used in this procedure shall mean calendar days,
excluding Saturdays, Sundays, or Holidays as provided for in this
Agreement.

26.03 The following procedure shall apply to the administration of all Grievances filed
under this procedure:

A. Except at Step 1, all grievances shall include.t me and position of the

giving rlse to the grievance took place, t ldentlty of
for causing the said grievance, if known to the grievant
statement of the nature of the g i
grievant.

B. Except at Step 1, all decisions shall be r

the grievance procedu )
and his representative,
working in different locati

=mployer fails to respond to a
mit, the grievance shall automatically

26.04 All g adnﬁinistered in accordance with the following steps

of the dure. All grievances may first be handled under Step 1 of
these pro is permissible to bypass Step 1 of these procedures and
initiate the g ce process with Step 2. In either case, Step 2 must be

submitted wi

ten (10) days of the occurrence of the facts giving rise to the
grievance. -

Step 1:  An employee who believes he may have a grievance may attempt to
resolve that alleged grievance by conversing with a representative(s)
of the Employer and/or its designee that the employee feels is
responsible for the alleged grievance and/or the authority to resolve
the alleged grievance.

Step 2:  An employee who believes he may have a grievance shall submit, in
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writing, his grievance to his/her supervisor within ten (10) days of the

occurrence of the facts giving rise to the grievance. Any decision

issued by the Supervisor and/or his designee shall be made in writing
- within ten (10) days of receiving the grievance.

Step 3:  Grievances not resolved in Step 2 that are forwarded to Step 3 must
be submitted, in writing, to the Employer (City Administrator and/or
Mayor) within ten (10) days of receiving a response under Step 2 of
these procedures Any decision issued by the City Administration

and/or its designee shall be made in writin hin ten (10) days of

receiving the grievance. It the grievant is satlsﬁed with the

ay submit the grievance to
f seven (7) arbitrators from

the Federal Mediation and Cont
arbitrator from the panel by the
striking first.

thority t add to, subtract from, or in any
eement or to make any award requiring
or to make any award that itself is

The arbitrator

of tf e}t arbitrator and the cost of the hearing room, if
by the parties. All other expenses shall be borne by the

27.05 An employee requested to appear at the arbitration hearlng by either party
shall attend without the necessity of subpoena and shall be compensated at his
regular hourly rate for all hours during which his attendance is required by either
party. Any request made by either party for the attendance of witnesses shall be
made in good faith, and at no time shall the number of employees in attendance
exceed five (5) employees.

27.06 The arbitrator's decision and award will be in writing and delivered within thirty

(30) days from the date the record is closed. The decision of the arbitrator shall
be final and binding upon the parties.
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ARTICLE 28 - PENSION PICKUP

28.01 Any employee who is a member of the Public Employees Retirement System of
Ohio shall have his or her compensation reduced by an amount equivalent to that
employee's contribution to the employee's saving fund as defined at Section
147.47 of the OHIO REVISED CODE of the Public Employees Retirement
System of Ohio and that the amount of said employee's contribution to the Public
Employees Retirement System of Ohio be paid by the City of North Canton on
behalf of the employee; and that the amount of the contribution so paid on behalf
of the employee by the Employer be added to the sala age of the
employee in the calculation of pensions and other b and is subject to the
City of North Canton Income Tax. '

ARTICLE 29 - DRUG TESTIN

cted upon reasona spicion.

r.administrative purpo and the
Y ,_'rlmmal proceedmg nder no

' ing or testing be released
‘amst the affected employee.

29.01 Drug screening or testing shall be
This testing shall be conducted solel
results obtained shall not be used in an

to a third party for the use in’
The following procedures sha
administrative action.

employee is involved in an
bodily injuries to any vehicle
e employee has discharged a weapon

accredited by the College of American
.llly agreed upon entlty The procedures utlhzed by

s shall be given to employees to detect the illegal use
of controll tances as defined in Section 3719 of the Ohio Revised
Code. If the jinitial screening is positive, the employee's sample shall be
subjected to a confirmatory test that shall be administered by a medical
laboratory licensed by the State of Ohio and accredited by the College of
American Pathologists or other mutually agreed upon entity. The
employee may have a second confirmatory test of the split sample done at
a lab of his choosing, at his expense. This test shall be given the same
evidentiary weight as the previous test, provided a neutral chain of
custody remains unbroken.

29.04 Drug sc

A. If all the screening and confirmatory tests are positive, then the
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Bargaining Unit Member involved may be required to enter into
rehabilitation referral. The City shall maintain the right to discipline
the employee in addition to mandating rehabilitation.

B. Prior to any notification by the Employer for drug screening or

- testing, an employee may elect to participate in a rehabilitation or
detoxification program, as determined by appropriate medical
personnel. The cost of the program will be covered according to the
provisions of the employee's health insurancey

B

.3

n or detoxification
‘ation leave, or

- C.  Anemployee who patrticipates in a reha :
program shall be allowed to use sick leave,

D. Upon completion of the progra z te
demonstrates that the employee gerillegally using a
controlled substance gand/or subject‘ y disciplinary action that
may be taken pursu mployee shall be
returned to his positio - e

retesting upon return tox " for a period of one (1) year from
the date of his return.

H. For the purpose of this Artlcle "periodic" shall mean not more that
three times per year, except that a drug test may be performed at
any time upon "reasonable suspicion” of drug use. An employee
may be tested more frequently during the one (1) year period after
his return from a rehabilitation program.

29.05 For the purpose of implementing the provisions of this Article, each
Bargaining Unit Member shall execute medical releases in order for the
City to obtain the results of the drug screening provided for in this Article.
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The release referred to in this Section shall authorize only the release of
examination results pertaining to the drug screening test. Such medical
releases shall be provided by the employer.

ARTICLE 30 - DURATION OF AGREEMENT

30.01 This Agreement is effective from August 1, 2008 through July 31, 2011.
This Agreement shall continue from year to year unless a party to this
Agreement gives sixty (60) written notice of intent to negotiate a new agreement.
In the event such notice is given by a party, the procedures for negotiations
contalned in OHIO REVISED CODE Atrticle 4117 shall e

Agreed to by the Parties this day of

FOR THE CLERICAL, FISCAL & - ANTON
ACCOUNTING SPECIALISTS

Gayle Bruce Hond’r"a"l?f:l:e“‘bavid J. Held, Mayor

‘Earle E. Wise, Jr., City Administrator

Greg Beck, Esq.’ Robert J. Tscholl, Esq.
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APPENDIX A - SCHEDULE OF BENEFITS

CITY OF NORTH CANTON
SCHEULE OF BENEFITS

COMPREHENSIVE MAJOR MEDICAT BENEFITS

Pre-certification review: Pre-certification review is required for all inpatient Hospital confinements. For elective
stays, certification is required at least 48 hours prior to admission and for emergency admissions; certification is

required within 48 hours following admission.

“R & C” mean “Reasonable & Customary

Lifetime Maximum Amount Payable per Individual .. $1,500,000.00

Calendar Year Deductible:
Network (PPO Providers):
PerIndividual .......oovvvnivinineineiiiiicenenene 0
PerFamily c.oovvvnvrviiiniienriniincinecinceenenan, y 9:00

Non-Network (Non-PPO Providers): ’
Per Individual ...........covuneninnne reeeneererie et raeans $500.00
PerFamily .......covvvvevvevinniciinnans, .. $1,000.00

Network (PPO Providers)
Then: all eligible charges will be pa1d at 9
amount has been satisfied.

With: 100% payme

en:  all eligible"

PO SOOI O PO PP PP $3,000.00

............................................................................ $6,000.00
COVERED SERVICES
Percentage Payable Network / Non-Network
Maximum Daily Room Charge (In hospital) .........ccccoviiniiiiinnnnnnn, 90% 70% R&C
Private Room Rate (The hospital’s average semi-private room rate) ............ 90% 70% R&C
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APPENDIX A
CITY OF NORTH CANTON SCHEDULE OF BENEFITS — CONTINUED

Percentage Pajfable Network Non-Network
Special Care Unit (ICU & CCU) .oovvvverrrrrererernererireseseesrenescsresssesesssesessssssasisssssisisssssssissssons 90% 70% R&C
Inpatient Miscellaneous CRharges ... e 90% 70% R&C
Inpatient PhySicians VISItS ....c.ccc.cereinivsionscnssionennisinsismseeiossesssssessssessssssesssesgssssane 90% 70% R&C
(One visit per day, per specialist) .
Preadmission TESHIE ......coceeeererererrenreennansesesrmseseesesssesrasssmssssesemercesessassassens . . 70% R&C

Diagnostic X-ray and Lab ...t A . 70% R&C
Counsultation Expeﬁses ............................................................. T | h X 70% R&C
Surgical Expense Benefits 70% R&C

. st
Second Surgical Opinion ....... reerseestesessereseneesasnssnssnesesnesd : > 70% R&C

Outpatient SUIBETY ..ccvvecrerirrsrmerirersnenrisesireiissssiissneessens ’ » 70% R&C

Durable Medical Equipment . - 70%R&C

ANESthESIA covvvirvirrecrrecreresnreeersereseenieenns asens : © 70% R&C

Ambulance Services 90%
Emergency Room Treatme 90% R&C

....................................................... 70% R&C

$25.00 co-pay 70% R&C

...$25.00 co-pay 70% R&C

$15.00 co-pay 70% R&C

$25.00 co-pay 70% R&C

$15.00 co-pay 70% R&C

(Including Immunizations - up to 2 years of age/2 years to 9 years of age limited to $150.00 per Calendar Year)

ThETapy SEIVICES .cvververererrecieriatestrirrersreeneressesesiestosossosesasessssessessonns et e 90% 70% R&C
(Includes medically necessary radiation therapy, chemotherapy, dialysis,
physical therapy, speech therapy, respiratory therapy, and occupational therapy)

Chiropractic Care (maximum of 12 ViSits PEL YEAr) ..c.ccveirrminiccieiicenciitee s 90% 70% R&C

* including lab work, x-rays and minor surgery when performed in the physician’s office
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APPENDIX A

CITY OF NORTH CANTON SCHEDULE OF BENEFITS - CONTINUED

Percentage Payable Network Non-Network

Skilled NUTISING CAIE...ccveceervirrireniirisesreiirisiit it eteeee e snssisesesresressssassassasiassnesaons 90% 70% R&C
Calendar Year Maximum: 120 days

Private DUty NUISIIEZ ...coceesveeenteenmetenisinniinniteseesesseessssnseseessessssassssssssnassseas %, 70% R&C
Calendar Year Maximum: 120 days

Home Health Care ............... oeeeeeeeeeetteseaiaaaasnarrreeeaanrrnrarasaaaareaansrasas 70% R&C

Calendar Year Maximum: 100 visits

Hospice Care 70% R&C

Lifetime Maximum: 180 days

Transplants 0% R&C

Mental/Nervous Disorders

Inpatient ........ceeevninenns e eeaes 70% R&C
OULPAIEnt ..ocovvvvereereneruerisrisnireeennnnane 70% R&C
Calendar Year Maximum: 12 visi
Alcohol & Substance Abus
Inpat1ent ................................................. 70% R&C
70% R&C

DiabetiC COUNSEINE: .. cecreerererereesiiiireeirtereeererssaressssessssseeeesssssessessesssseesesseessessssssssessoses 90% 70% R&C
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APPENDIX A
CITY OF NORTH CANTON SCHEDULE OF BENEFITS - CONTINUED

PRESCRIPTION DRUG BENEFITS

INORTH CANTON PROPOSED PRESCRIPTION PLAN
RETAIL CO-PAY _ MAIL ORDER CO-PAY

$10.00 or 20%
* .
GENERIC: Ist TIER WHICHEVER 1s GREATER $27.00
$20.00 or 30% , N
% ¥ .
PREFERRED: 2ad TIER WHICHEVER is GREATER $48.00
++*PREFERRED: 3rd TIER/ $30.00 or 35% $74.00
LIFE ENHANCING '
#x:xNON-PREFERRED: 4th TIER $95.00-

GENERIC ENFORCEMENT PROVISION IS INCLUDED

AultCare Prescription Drug Tier Definitions

*GENERIC: 1st TIER is defined as all generic drugs @%% ,
.
'%é%

lan limitations). ITY of NORTH CANTON

drug.

**PREFERRED: 2nd TIER
medications)

If a brand name™ loyee over the generic, the cost will be the brand name co-pay plus the
difference in cost ame and generic. if the brand name is specifically prescribed for medical
reasons, Or a generic i the time, the brand-name co-pay shall apply.

Oral contraceptives to be c ed as detailed above.
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APPENDIX A

CITY OF NORTH CANTON SCHEDULE OF BENEFITS - CONTINUED

DENTAL CHARGE BENEFITS THROUGH PREFERRED PROVIDER NETWORK

Cash Deductible, each Calendar Year:
PEI PEISOI wvoveereieeiieeieteetestecteesteteeresseresseesaseesseensassssnsesssessosesnsfiiiiilne eeressneesnesssassenns $50
Family Unit Timit ....cccoeveeerreiercereeeninecerenneensnseessesnenseseesstiiitio s ienseesessessserens $150

The deductible applies to these Classes of Service: Class B
Services - Routine

Class C Services - Major
Class D Services - Orthodontia and Implants

Percentage Payable:

Class A Services - Preventive .........
Annual Maximum .............
Class B Services - ROUHNE ........ooovvvmreimnivnerimenidsbe b s 80%
Class C Services - Major......‘.;.f.:;u S snereereresessesenasssenoros et il e sesesggeseeneeneresseeseenenes 50%
100%

Class D Services - Orthodontia and Implants Y
Orthodontia services are hrmted to a hfetlme max1mum of $1,500

Maximum B eneﬁt
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C/W: 11/16/09

City of NORTH CANTON, OHIO ™

145 NORTH MAIN STREET
NORTH CANTON OHIO 44720-2587
ENGINEERING DEPARTMENT
JIM BENEKOS P.E., P.S.

MEMO

November 10, 2009

TO: Daryl Revoldt
City Council President

RE: Canton/North Canton Sanitary Sewer Agreement
Ordinance Number 79-09

Please place Ordinance No. 79-09 on the November 16, 2009 agenda for consideration by Council’s
Committee of the Whole. Attached is a revised copy of Page 2 of the proposed sanitary sewer
agreement between Canton and North Canton.

Tracy Mills, Canton’s waste water treatment plan superintendent, will be available at the Committee
Meeting to answer any questions.

Toeb

RECEIVED
NOV 11 2009

GOUNCIL OFFICE
NORTH CANTON, OHIO

Y \CANTON WWTP\Docs\memo - Revoldt agreement revision 11-2009.wpd



Proposed Language

1.02  Untl results of the study and implementation of the metering program are available and
acceptable, North Canton égrees to increase its O.M. & R. base share froxr; 5.64% to 7.5%
effective the first day of the first calendar month subsequent to the effective date of this
Agreement. Tt is mutually understood that the study shall be completed expeditiously, but in
any event, shall be completed and accepted within thirty-six (36) months of the effective

date of this agreement.

If the results of the study and implementation indicate that North Canton’s OM. & R. share
is different than the aforementioned 7.5%, then the difference in percentage shall be applied
to the appropriate party. This adjustment shall be effective as of the date of acceptance of
the study* Subsequent monthly O. M. & R. shares shall then be based on percentages

determined for the current month.

If and to the extent that this may be required, any and all other provisions of the Basic
Agreements which may be inconsistent with the terms of this Supplemental Agreement, are hereby

amended so as to conform hereto.

Except as amended hereby, the Basic Agreements are hereby confirmed in all

other respects.

This agreement includes the exhibits hereto, which are fully a part of this

Agreement as if herein fally set forth in writing.

IN WITNESS WHEREOF, North Canton and Canton have caused this

Supplemental Agreement to be executed by their respective officers thereunto duly authorized

and the Agreement shall be in effect as of the day and year first above written.

* Canton and North Canton agree to structure a repayment plan acceptable to
both parties following acceptamnce of the study.

Initials for North Canton

A y Initials for Canton



Current Language

1.02  Until results of the .study and implementation of the metering program are available and
acceptable, North Canton agre.es to increase its O.M. & R. base share from 5.64% to 7.5%
effective the first day of the first calendar month subsequent to the effective date of this
Agreement. It is mutually understood that the study shall be completed expeditiously, but in
any event, shall be completed and accepted within thirty-six (36) months of the effective

date of this agreement.

If the results of the study and implementation indicate that North Canton’s O.M. & R. share
is different than the aforementioned 7.5%, then the difference in percentage shall be applied
to the appropriate party. This adjustment shall be effective as of the date of acceptance of
the study. Subsequent monthly O. M. & R. shares shall then be based on percentages

determined for the current month.

If and to the extent that this may be required, any and all other provisions of the Basic
Agreements which may be inconsistent with the terms of this Supplemental Agreement, are hereby

amended so as to conform hereto.

Except as amended hereby, the Basic Agreements are hereby confirmed in all
other respects.
This agreement includes the exhibits hereto, which are fully a part of this

Agreement as if herein fully set forth in writing.

IN WITNESS WHEREOF, North Canton and Canton have caused this
Supplemental Agreement to be executed by their respective officers thereunto duly authorized

and the Agreement shall be in effect as of the day and year first above written.



RECORD OF ORDINANCES

Dayton Legal Blank, Inc. Form No. 30043

Ordinance No. Passed , 20

8/18/09-gmk
(Water, Sewer & Rubbish) Tabled Prior to the 3™ Reading 9/28/09

Ordinance No. 79-09

An ordinance authorizing the Mayor of the City of North Canton to enter
into an amended Canton-North Canton Sewer Agreement Supplement by and
between the City of North Canton, Ohio, (“North Canton”), and the City of Canton,
Ohio, (“Canton”). '

WHEREAS, Canton has requested that the methodology for
determining operation, maintenance and replacement share that North Canton pays
Canton, be-revaluated; and

WHEREAS, Canton and North Canton are fully authorized to enter into
this agreement.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE
CITY OF NORTH CANTON, COUNTY OF STARK, STATE OF OHIO:

Section 1. That the Mayor of the City of North Canton, through the Board of
Control, be, and is hereby authorized to enter into an amended Canton-
North Canton Sewer Agreement Supplement by and between the City
of North Canton, Ohio, a charter municipal corporation (“North
Canton”), and the City of Canton, Ohio, a municipal corporation
(“Canton”).

Section 2. That this agreement upon its signing by the respective executive
authorities of North Canton and Canton shall supplement and amend
the March 22, 1974, agreement and the series of supplements
thereafter between North Canton and Canton.

Section 3.  That this ordinance shall take effect and be in full force from and after
the earliest period allowed by law.

North Canton, OH
Passed:

MAYOR

SIGNED: _ __ ,2008
ATTEST:

CLERK OF COUNCIL

G:\Legislation 2009\79-09 Sewer Agreement Supplement.doc




C/W: 11/16/09
Item 4a

An ordinance authorizing the Mayor of the City of North Canton
upon concurrence by Council, through the Board of Control, to enter into a
contract for administering a self-insured health insurance program for the period
December 1, 2009, through November 30, 2010, for the employees of the Clty of
North Canton and declaring the same to be an emergency.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF NORTH CANTON,
COUNTY OF STARK, STATE OF OHIO:

Section 1.  That the Mayor of the City of North Cantonsthrough the Board of
Control, be, and is hereby authorized tef Uipon concurrence by
Council, through the Board of Control, nter into a contract for
administering a self-insured healt ce program for the
period December 1 2009, throug er 30, 2010, for the

Section 2.  That the Director of Financ ' i ion, be, and is
above specified contract upo el of vouchers duly approved by
proper departmental : tom appropriations applicable
thereto. S

Section 3.

MAYOR

SIGNED: , 2009

ATTEST:

" CLERK OF COUNCIL

G:\Legislation 2008\Health Insurance.doc



C/W: 11/16/89

Item 4b

MOV

o

i

2009
RECEIVED
NOV 0 5 2009
COUNCIL GFFICE
NORTH CANTON, OHIO
SENERAL FUND

TOTAL GEMERAL FUND

SPECIAL REVENUE FUNDS:

=203
204
205
=20k
=207
208
=209
210
211
2l2
213
214

#15

TOTAL SFECIAL

CAPITAL

230
331
332

233

INCOME TAX FUND

FIRE OPERATING FUND

EMS OFERATING FUND

COMPUTER TRUST FUND
ENFORCEMENT aND EDUCATION FUND
STREET CONST M & R FUND

BTORM BEWER IMPROVE LEVY FUND
BTREET IMPROVE LEVY FUND
MUNICIPAL ROAD FUND

GENERAL. TRUST FUND

L.AaW EMFORCEMENT TRUST FUND
COMPENSATED ABSENCES FUND
CONTINUING PROF EDUCATION FUND

REVENUE

PROJECT FUNDE:
CaAPITAL IMPROVEFENT FUND
BARK LDEVELOPMENT FUND
ISBUE 2 IMPROVEMENT FUND
HOOVER DISTRICT IMP. FUND

TOTAL CAPITAL PROJECT FUNDS

ENTERPRISE FUNDS:

oo O

mo e
BR=O

WATER REVEMUE FUND
WATER EXP, REPLACE %
BEWER REVENUE FUND

SARBAGE SERVICE FUND

IMP FUND

TOTAL EMTERPRISE FUNDS

INTERNAL.

761

TOTAL

SERVICE FUND:
INSURANCE FUND

INTERNAL SERVICE FUNDS

TRUST & AGENCY FUMDS

B70
271
8573

NORTH CANTOM CIC ESCROW FURND
PERMIT FEE FUND
REQUIRED DEPOSITS FUND

TOTAL TRUST % AGEMCY FUNDS

TOTAHL ALL FUNDS

FOR THE

CITY

OF

NORTH CaNTON

FUND Ca&BH POSITION

MONTH EMDINE

Octoher 30,

2009

STATEMENT FUND

PARE 001

Beginning MTD YTD MTD YTD Unexpended
Year Balance Receipts Receipts Eup "d/Exp’ Exp ‘d/Exp Balance
% Y, 424, B8 & Z73.007. 14 Fo 243, 31, 36 % 536, 598, 87 7: 510, 125, 55 $ 725, Y30, L7
PR 424, B8 273, 007. 14 7 243, 631, B Bi&, B8, B7 7:51C, 125, 55 725, 930, 49
1. 857, 429 51 444, 808, 35 4, 754, 968, 85 580. 19 4, 648, 869. 71 1, 963, 528. 45
&F B0, Bh & 158, 20 501, 837. &5 449, 77 508.741. 41 Hat, 386, 80
55, 878, 11 53, 879. 0% 1, 224, 888, &7 ?81. 85 1, 136, 054 45 144, 712 83
17,061, &0 G. 0D 110,00 Hlé., D00 5, 584, 45 14, 585, 15
7,250, 32 242, 00 2 1RE. &0 0. 00 200. 00 G178 92
211,801, 95 b, P67, 58 8463, 555, B TEsT1E. T4 787, 754, 45 287, 403, D9
497, 143. 19 25, 288, 13 395, 462, 18 a0, 770,71 188, 404. 48 SO0 280, 89
387, 585, B 2%, 288, 13 391, 482, 18 1ée 206, B9 415, &33. 77 Bad, 433, 97
T 252, 44 0. 00 39 bbl, W 0. 00 39, 461, 91 T 252, 44
34, 786, &3 0. 00 TO0. 00 0. 00 &064. 01 35, 0810, &2
G20, 94 13, 288. 27 14, 289, 94 0. 00 0. 00 14:910. 90
asa, 873, 23 0. D9 175, D00, 20 0. D0 11, 549,90 49, BRI, 3
4y BAO. D0 0. 00 Q. 00 336, 40 51.17 45 108, 83
3. 483, 834, DO bRT, 919, 72 8, 363, 099, 79 352, 258, 2é 7,743,813, 71 4, L0311 24
7EZ BR0. 11 286, 208. 29 1. 398, GO0, GO V. T26. B2 1,313, 136. 07 83238, 744. G2
144, 43 G, 00O 0. G0 0. 00 G. 00 144, 43
205, 47, 19 0. G0 45, 054, 22 GO0 &7 479, 94 182, 621, 45
0. GO 83,791, 71 1,382, 791,71 B4, 31LE. &5 1, 335, &40, 62 212, BAK. 91
PR, G773 370, GO0, 05 2, 765, B45. 23 &, 045, 47 2,714, 2B&. &7 1, Q08 46G. 99
Lo 430G, 057, 03 500, 348, 42 4, 941, B33, 28 ddé, 302,17 5, 004, 344, 41 1, 3467, 245, 90
1, 203, 622, 38 0. 00 1, 284, 452, 29 184, 801. &1 1, 335: 449. 01 1, 152, 425, &é
&7, BRh. =9 121, &433. 44 1,208, 813, 19 134, 316, 54 1, 627,000, 27 Q7. HAY, 19
H76, 547, 86 &%, B4l 84 730, T35S G, 277, 54 744, 147, 36 261,130, 08
G 60, 053, B& 761, 523. 70 2, Bbh, 530, 34 TéL, 497, B 8, 712, 943. 07 3. 760, 640, B
AR, ThHE. 3D 103. 5ol 97 1. 084, 598, &1 G5, 7h4, 08 1, 100, 858. 77 310, 502, 14
24, TéE, B0 103, 561, 97 1, 084. 598, &1 B8, 754, 08 1,100, 858. 77 310, 502, 14
RET OG0, 00 0. 00 0. G0 G. 00 106G, 00G. 6O 857, 000. 00
RB7R.&T &4 5O 1,997, 24 101, &8 2,211, 48 65, 23
37 L5, B2 160. 00 3, 159, 99 LHG. 32 1,117, 23 3% 658, 28
P94, 895, 19 224, 50 5, 157, 23 51. 34 163, 328, 21 894, 723, 51
10, 363, 041, 72 =2, 136, 237. 03 28, 329, 843, 24 1,808,405 90 27,887, 3246. 88 10, BOL, 578, 10




FUNDBAL

CITY OF NORTH CANTON

FUND BALANCE RECONCILIATION

OCTOBER 31, 2009

Consolidated Fund Balance

Less Treasury Investments Held at Cost:

StarOhio

Investment in Notes

Federal Gov't Securities (UBS)
North Canton CIC Escrow
Sweep Account

Total Treasury Investments

Checking Account Balance

Bank Balance: Checking Account:

Sweep Account

Minus: Outstanding Checks:

Plus: CIC Escrow int - In Transit
ACH-Checkfree
ACH-JPMorgan Chase Online
ACH-Ohio Business Gateway
Bank adjustment
NSF Checks

Adjusted Bank Balance

$10,805,578.10

INTEREST PRINCIPAL

$979.02  $8,481,110.03

800,000.00
118.42 10,026.34
33.48 857,000.00
50.03 0.00
$1,180.95
10,148,136.37
$657,441.73
4,366.12
680,000.00
684,366.12
26,852.25
26,852.25
33.48
(859.30)
753.68
(72.14)
(72.14)
$657,441.73

Respectiully submitted,

Lt Qéw*m—

Alexander A. Zumbar
Director of Finance



CITY OF NORTH CANTON
INVESTMENT REGISTER
FOR THE CALENDAR YEAR 2009

SECURITY/ PAR AMT/ JAN. 1, 2009 REDEEMED DATE PAY-IN
PURCHASE ACCOUNT |INTEREST| CARRYING BOOK | PURCHASED 2009 oF |pavs| orDeEr
DATE FINANCIAL INSTITUTION NUMBER | RATE VALUE VALUE 2009 PRINCIPAL | INTEREST |MATURITY) HELD| NUMBER| _BALANCE
11/30/08  [PAINE WEBBER, INC, FNMA POOL |CLM9153J 7.00 27,026.34 10,026.34 10,026.34 127.13| 12/31/08
12/31/08 |RBC (SEASONGOOD MGMT) 19-SM2055 | VARIOUS| 1,176.286.49| 1,176,286.49 1,176,286.49 0.63| 153109 10723
12/31/08 |STARCHIO 12794 VARIOUS| 6,518,567.81| 6,518,567.81 6,518,567.81 3.903.76| 1/31/08 10723
12/31/08 |OHIO LEGACY BANK MONEY MKT { 15003000 5.03/5.15] 0.00
6/26/08 (INVESTMENT IN NOTES (MATURE 6/25/09) 450  900,00000[  900,000.00 900,000.00 1131/09 10723
12/31/08 |NORTH CANTON CIC ESCROW 5822003646 VARIOUS! 957,000.00 957,000.00 957,000.00 37.39| 1/31/09 10723
12/31/08 _|FIRSTMERIT BANK SWEEP _ [10804424 | VARIOUS! 0.00 4965! 131109 10723
1231108 |BALANGE 9,578,880.64 9,561,880.64 000 9561,88064] 411856 0.00
12/31/08 |PAINE WEBBER, INC. FNMA POOL |CLM9153 7.00 27,02634 10,026.34 10,026.34 126.42| 131/09
1/31/09 |RBC (SEASONGOOD MGMT) 19-SM2055 | VARIOUS 0.00 0.00 0.00 2128109 10761
1/31/09 |STAROHIO 12794 VARIOUS|  7,198,758.69 7198,75869) 7,198,758.68| 18,897.89| 2/28/09 10761
1131109 |OHIO LEGACY BANK MONEY MKT|{ 15003000 5.03/5.15 0.00
6/26/08 [INVESTMENT IN NOTES (MATURE 6/25/09) 450]  900,000.00 900,000.00 900,000.00 2128109 10761
131/09 |NORTH CANTON CIC ESCROW 5922003646 | VARIOUS|  957,000.00 957,000.00 957,000,00 33.77| 2128109 10761
1131/09_|FIRSTMERIT BANK SWEEP __ |10804424 | VARIOUS 0,00 58.87| 2/28/09 10761
1/31/09 _ [BALANCE 9,082,785.03 9,065,785.03]  9,065,785.08]  19,116.95 0.00
1/31/09  |PAINE WEBBER, INC. FNMA POOL |CLM9153J 7.00 27,026.34 10,026.34 10,026.34 125,74 2128109 10765
2/28/09  [RBC (SEASONGOOD MGMT) 19-SM2055 | VARIOUS
2028/09  |STAROHIO 12794 VARIOUS|  7,217,656.58 7217,656.58)  7,217,666.58|  2,500.55| 3/31/09 10802
2/28/08  [OHIO LEGACY BANK MONEY MKT | 15003000 5,03/5.15! 0.00
6/26/08  |INVESTMENT IN NOTES (MATURE 6/25/08) 450]  900,000.00 900,000.00 900,000.00 3131109
2/28/09 |NORTH CANTON CIC ESCROW 5922003646 | VARIOUS|  957,000.00 957,000,00 957,000.00 37.39| 3/31/09 10802
2/28/09 _|FIRSTMERIT BANK SWEEP 10804424 | VARIOUS 0.00{ 72.09] 3/31/09 10802
2/28/09  |BALANGE 9,101,682.92 0.00] 908468292 9,084,682.92]  2.744.77 0.00
2/28/09  [PAINE WEBBER, INC. FNMA POOL |CLMg1534 7.00 27,026.34 10,026.34 10,026.34 124.70] 409 10804
3/31/09  [RBC (SEASONGOOD MGMT) 19-SM2055 | VARIOUS
331/09  [STAROHIO 12794 VARIOUS| 7,217,656.58 7,220,186.13|  7,220,166.13|  2415.13] /30009 10850
3/31/08  |OHIO LEGACY BANK MONEY MKT 15003000 5.03/5.15 0.00
6/26/08 INVESTMENT IN NOTES (MATURE 6/25/09) 4.50 '800,000.00 900,000.00 800,000.00 4/30/09
3/31/09 NORTH CANTON CIC ESCROW 5922003646 VARIOUS 957,000.00 957,000.00 §57,000.00 36.18f 4/30/09 10850
. 3131/09 FIRSTMERIT BANK SWEEP 1080 4424 VARIOUS 0.00 154.16| 4/30/09 10850
3131109 BALANCE 9,101,682.92 0.00 9,087,192.47 9,087,192.47 2,730.17 0.00
33109  [PAINE WEBBER, INC. FNMA POOL |CLMS153J 7.00) 27,026.34 10,026.34 10,026.34 12375 59 10859
4/30/09  |RBC (SEASONGOOD MGMT) 19-SM2055 | VARIOUS
43009 |STAROHIO 12794 VARIOUS|  7,222,581.26 8,222,58126| 822258126  2.200.30| 53109 10891
4130/09  |OHIO LEGACY BANK MONEY MKT 15003000 5.03/5.15 0.00 :
6/26/08 |INVESTMENT IN NOTES (MATURE 6/25/09) 450  900,000.00 900,000.00 900,000.00
4/30/09  |NORTH CANTON CIC ESCROW 5922003646 | VARIOUS|  957.000.00 957,000.00 957,000.00 37.38| 5/31/09 10891
4130/09 _|FIRSTMERIT BANK SWEEP (10804424 | VARIOUS 0.00 78.60| 5/31/09 10891
43009 |BALANCE 9,101,682.92 0.00] 10,089,607.60| 10,080607.60]  2.440.04 0.00
4130/09  |PAINE WEBBER, INC. FNMA POOL | CLM9153J 7.00 27,026.34 10,026.34 10,026.34 12253)  61/09 10900
5/31/09 |RBC (SEASONGOOD MGMT) 19-SM2055 | VARIOUS
5/31/09 |{STARCHIO 12794 VARIOUS|  8,224,781.56 922478156 9,224,781.56|  1,685.48| 6/30/09 10940
5131109 OHIO LEGACY BANK MONEY MKT { 15003000 5.03/5.15 0.00
6/26/08 [INVESTMENT IN NOTES (MATURE 6/25/09) 450  900,000.00 500,000.00 900,000,00{  40,387.50| 62509 10941
5/31/09  |NORTH CANTON CIC ESCROW 5022003646 | VARIOUS|  957,000.00 957.000.00 957,000.00 36.18| 6/30/09 10940
5/31/09 FIRSTMERIT BANK SWEEP 1080 4424 VARIOUS 0.00 50.01] 6/30/09 10940
531109 |BALANCE 9,106,607.60 0.00] 11,091,807.90] 11,091,807.90] 42,281.70 0.00
5/31/09 {PAINE WEBBER, INC. FNMA POOL {CLM9153J 7.00 27,026.34 10,026,34 10,026.34 121.78| 71/09 10945
6/30/09 [RBC (SEASONGOOD MGMT) 19-SM2055 | VARIOUS
6/30/09  [STAROHIO 12794 VARIOUS|  8,476,467.04 8476,467.04|  8,476,467.04|  1,32262| 7I31/09 10985
6/30/09 [OHIO LEGACY BANK MONEY MKT 15003000 0.00
6/25/09 INVESTMENT IN NOTES (MATURE 6/24/10) 800,000.00 800,000.00 800,000.00
6/30/09 NORTH CANTON CIC ESCROW 5922003646 VARIOUS 957,000.00 957,000.00 957,000.00 37.39| 7/3109 10985
6/30/09 FIRSTMERIT BANK SWEEP 1080 4424 VARIOUS 0.00 0.00 55.59| 7131109 10985
6/30/09 BALANCE 10,260,493.38 0.00] 10,243,493.38 10,243,493.38 1,537.38 0.00




CITY OF NORTH CANTON
INVESTMENT REGISTER
FOR THE CALENDAR YEAR 2009

SECURITY/ PAR AMT/ JAN. 1, 2009 REDEEMED DATE PAY-IN
PURCHASE ACCOUNT {INTEREST] CARRYING BOOK PURCHASED 2009 OF DAYS| ORDER
DATE FINANCIAL INSTITUTION NUMBER RATE VALUE VALUE 2009 PRINCIPAL INTEREST [MATURITY} HELD| NUMBER| BALANCE
6/30/08  |PAINE WEBBER, INC. FNMA POOL [CLM9153J 7.00 27,026.34 10,026.34 10,026.34 120.13} 8r1/08 10995
7/31/08  |RBC (SEASONGOOD MGMT) 19-SM2055 VARIOUS|
7/31/03  |STAROHIO 12794 VARIOUS|  7,727,789.66 7,727,789.66 7,727,789.66 1,171.01] 8/31/09
7/31/08  |OHIO LEGACY BANK MONEY MKT 15003000 5.03/5.15| 0.00
6/25/09 {INVESTMENT IN NOTES (MATURE 6/24/10) 0 800,000.00 800,000.00 800,000.00
731108 |NORTH CANTON CIC ESCROW 5922003646 VARIOUS| 857,000.00 857,000.00 857,000.00 34.87( 8/31/09
7/31/09  |FIRSTMERIT BANK SWEEP 1080 4424 VARIOUS 0.00 0.00 120.37| 8/31/08
7131108 |BALANCE 9,411,816.00 0.00] 9,394,816.00 9,394,816.00 1,446.38 0.00
7/31/09  {PAINE WEBBER, INC. FNMA POOL. |CLM9153J 7.00] 27,026.34 10,026.34 10,026.34 119.18| 9/2/09 11033
8/31/09 |RBC (SEASONGOOD MGMT) 19-SM2055 VARIOUS
8/31/09 [STAROHIO 12794 VARIOUS| 7,728,960.67 8,478,960.67 8,478,960.67 1,170.34( 9/30/09
8/31/09 [OHIO LEGACY BANK MONEY MKT 15003000 5.03/5.15, 0.00
6/25/09 |INVESTMENT IN NOTES (MATURE 6/24/10) 4.50 $800,000.00! 800,000.00 800,000.00
8/31/09 [NORTH CANTON CIC ESCROW 5922003646 | VARIOUS 857,000.00 857,000.00 857,000.00 32.40( 9/30/09
8/31/09 _ |FIRSTMERIT BANK SWEEP 1080 4424 VARIOUS 0.00; 0.00 99.66 9/30/09
8/31/09 _|BALANCE 9,412,987.01 0.00| 10,145,987.01 10,145,987.01 1,421.56 0.00
8/31/03 |PAINE WEBBER, INC. FNMA POOL (CLM9153J 7.00; 27,026.34 10,026.34 10,026.34 118.42 10/5/09 11078
9/30/08  |RBC (SEASONGOOD MGMT) 19-SM2055 VARIOUS!
9/30/03  |STAROHIO 12794 VARIOUS|  8,480,131.01 8,480,131.01 8,480,131.01 979.02| 10/31/08
9/30/09  |OHIO LEGACY BANK MONEY MKT | 15003000 5.03/5.15 0.00
6/25/09 | INVESTMENT IN NOTES (MATURE 6/24/10) 0 800,000.00 800,000.00 800,000.00
9/30/09  [NORTH CANTON CIC ESCROW 5922003646 | VARIOUS 857,000.00 857,000.00 857,000.00 33.48( 10/31/09
9/30/09 IFIRSTMERIT BANK SWEEP 1080 4424 VARIOUS 0.00 0.00 50.03| 10/31/09
9/30/08 |BALANCE 10,164,157.35/ 0.00] 10,147,157.35] 10,147,157.35 1,180.95 0.00
9/30/09 |PAINE WEBBER, INC. FNMA POOL ;CLM9153J 7.00 27,026.34 10,026.34
10/31/09 {RBC (SEASONGOOD MGMT) 19-SM2055 VARIOUS
10/31/09 |STAROHIO 12794 VARIOUS| 8481,110.03 8,481,110.03
10/31/09 |OHIO LEGACY BANK MONEY MKT [15003000 5.03/5.15 0.00
6/25/09 |INVESTMENT IN NOTES (MATURE 6/24/10) 4.50 800,000.00 800,000.00
10/31/08  |[NORTH CANTON CIC ESCROW 5922003646 | VARIOUS 857,000.00 857,000.00
10/31/09 _{FIRSTMERIT BANK SWEEP 1080 4424 VARIOUS 0.00
10/31/08  |BALANCE 10,165,136.37 0.00] 10,148,136.37 0.00 0.00 10,148,136.37




10%8 10% BOND

B BOND

BC BANX CHARGES

CC COURT COSTS

COMP COMPUTER ACCOUNT

CTCOP CERTIFIED COURT COPY

EXP CITY EXPUNGEMENT ACCT

EXPS EXPUNGEMENT TO STATE

GR GENERAL REVENUE

INT MONTHLY BANK INTEREST

OF ORDNCE FINE

PF PARKING FINES

RELFEE FORFEITURE RELEASE FEE
SBD SEAT BELT DRIVER STATE FINE
SBP SEAT BELT PASSENGER STATE FINE
SC NSF SERVICE CHG

SF STATE FINE CHILD RESTRAINT
SUSP SUSPENCE ACCOUNT

VC VICTIM CRIME

GRAND TOTALS

END OF THE MONTH FOR THE CITY OF NORTH CANTON

FOR THE MONTH ENDING SEPTEMBER 30,

2009

C/W: 11/16/09
Item 4c¢c '

Beginning Month-to-date Month-to-date Month-to-date Month-to-date

Month Actual Withdrawals Adjustments Balance
Balance Receipts

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 -0.00 0.00 0.00

0.00 4,499.00 4,499.00 0.00 0.00

0.00 420.00 420.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 1,227.00 1,227.00 0.00 0.00

0.00 0.00 0.46 0.46 0.00

0.00 2,795.00 2,795.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

255.00 0.00 0.00 0.00 255.00

0.00 90.00 90.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 754.00 754.00 0.00 0.00

$ 255.00 $ 9,785.00 $ 9,785.46 $ 0.46 $ 255.00

RECEIVED

NOV 11 2009

COUNCIL OFFIiCE

NORTH CANTON, OHIO



KEVIN L. BOYCE
Treasurer of State
P O Box 665
Columbus, OH 43216-0665

REPARATIONS ROTARY REPORTING FOR COURTS

TOS ACCOUNT NUMBER (REQUIRED) | 7654

COURT NAME AND ADDRESS

REPORTING PERIOD Month  September Year 2009
1. Victims of Crime - ORC 2743.70 $754.00

2. ADDITIONAL COSTS/FINES — ORC 2949.091, 4511.19, 120.08, 2949.094 (A), 4503.235 (B), 5502.67

5502.68

L)

a. General Revenue Fund

$1227.00

b. Indigent Drivers Alcohol Treatment Fund -

¢. Indigent Defense Support Fund -

d. Drug Law Enforcement/Justice Program Services -

3. State Highway Patrol - ORC 5503.04

4. Liquor Control Fines - ORC 4301.57

S. Expungements - ORC 2953.1 - 2953.36

6. Child Safety Restraint - ORC 4511.99

7. State Highway Safety Fund — ORC 4510.13 (A) (9)

ABA|RN|A R A |H

8. Legal Aid Society Fund - ORC 1901.26, 1907.24, 2303.201 (less 1% admin costs)

# of Small Claims Cases @ $11

# of Civil Cases @ $26

# of no fee cases

# of cases moving from Small Claims to Civil @ $15

Legal Aid Society Fund Total $
9. Child Abuse Prevention Fees - ORC 3109.13 - .18 $
(less 3% admin costs)
Family Violence Prevention Fees - ORC 3705.242 $
(less 3% admin costs)
Penalty (if applicable) $
# of Dissolutions # of Divorces # of Birth # of Death Certificates
Certificates
10. Seat Belt Fines - ORC 4513.263 $90.00
# of Driver Tickets 3 # of Passenger Tickets
11. Ohio Putative Fathers Registry (OPFR) - ORC $
3107.062
TOTAL AMOUNT REMITTED $2071.00

Name/Title David J. Held, Mayor

YOU CAN ALSO REMIT FORM AND PAYMENT ON OUR

Phone # 330-499-5081

WEBSITE
http://pavments.tos.ohio.gov

Rev. 07/09




z=g_" OHIO DEPARTMENT

\Wmﬂ/ OF PUBLIC SAFETY

MOVING VIOLATIONS:

MANDATORY COURT COSTS ASSESSED (HOUSE BILL 562)

PAYMENT ENCLOSED

Make check payable to: Ohio Treasurer Richard Cordray

AMOUNT PAID

$ MAn 0D

DEPT #

953

DATE OF REMITTANCE

-10-09
Number of offenders convicted of, who plead guilty to, or forfeit bail
related to a moving traffic violation (including juvenile traffic
75 offenders)

Number of offenders determined by the Court to be indigent, no fee
assessed

COURT# _,

TLoH -
COURT NAME,
J\ / peth wu’t 1m "40' u NS f wrt
COURT ADDRESS
(45 A Main o'
cITY a STATE ZIP CODE
i Cantm Ohio | yd720
MAIL TO:

OHIO DEPARTMENT OF PUBLIC SAFETY
ATTN: REVENUE MANAGEMENT

P.0. BOX 16521

COLUMBUS, OH 43216-6521

DPA 0118 9/08



FirstMerit Bank, N.A.
295 FirstMerit Circle
Akron Ohio 44307-2359

INTEREST CHECKING

-

-

FIRSTMERIT.

Bank

MAYOR CITY OF NORTH CANTON
145 N MAIN ST
N CANTON OH 44720-2501

Deposit Accounts

Total Deposit Accounts

203079 3107 10,770.46

Page ! of 2

Statement Period
Sep 1, 2009 to
Sep 30, 2009
Primary Account
203079 3107

Questions?
330-996-6000 (in Akron)
1-888-554-4362 (toll-free)

3543 - 33

10,770.46

INTEREST CHECKING

MAYOR CITY OF NORTH CANTON WWQ, -/ / Jo / 66 éw/

203079 3107
Account Summary
Beginning Balance as of Sep 1, 2009 15,907.12
19  Deposits and Credits 10,515.00 —
7  Withdrawals and Debits 15,652.12
Interest Paid 0.46
Ending Balance as of Sep 30, 2009 10,770.46
Checks
Date Number Amount Date Number Amount
Sep 14 1842 6,105.51 Sep 21 1849 ‘ 15.00
Sep 17 1843 1,640.00 :
Sep 21 1845 # 550.00 Total Checks 15,652.12
Sep 14 1846 5,533.61 Total Number of Checks 7
Sep 17 1847 1,368.00 # Indicates there is a gap between check numbers
Sep 21 1848 : 440.00
Other Transactions
Date Description Withdrawals Deposits
Sep 1 DEPOSIT 150.00
Sep 3 DEPOSIT 270.00
Sep 4 DEPOSIT 280.00
Sep 4 DEPOSIT 145.00
Sep 8 DEPOSIT 285.00
Sep 9 DEPOSIT 539.00
Sep 10 DEPOSIT 625.00
Sepil  DEPOSIT 1,022.00
Sep 14 DEPOSIT 600.00

For Deaf and Hearing Impaired (TTY/TDD) Call: 330-996-6999 or 1-800-572-6040




MAYOR/CITY OF NORTH CANTON
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C/W: 11/16/09
END OF THE MONTH FOR THE CITY OF NORTH CANTON Item 4d
FOR THE MONTH ENDING OCTOBER 31, 2009

Beginning Month-to-date Month-to-date Month-to-date Month-to-date
Month Actual Withdrawals Adjustments Balance

Balance Receipts
10%B3 10% BOND 0.00 0.00 . 0.00 0.00 0.00
B BOND 0.00 0.00 0.00 0.00 0.00
BC BANK CHARGES 0.00 0.00 0.00 0.00 0.00
CC COURT COSTS 0.00 3,002.00 3,002.00 0.00 0.00
COMP COMPUTER ACCOUNT 0.00 266.00 266.00 0.00 0.00
CTCOP CERTIFIED COURT COPY 0.00 0.00 0.00 0.00 0.00
EXP? CITY EXPUNGEMENT ACCT 0.00 . 0.00 0.00 0.00 0.00
EXPS EXPUNGEMENT TO STATE ©0.00 0.00 0.00 0.00 0.00
GR GENERAL REVENUE 0.00 598.00 558.00 0.00 0.00
INT MONTHLY BANK INTEREST 0.00 0.00 0.53 0.53 0.00
OF ORDNCE FINE 0.00 1,659.00 1,659.00 0.00 0.00
PF PARKING FINES 0.00 0.00 0.00 0.00 0.00
RELFEE FORFEITURE RELEASE FEE 255.00 15.00 15.00 0.00 255.00
SBD SEAT BELT DRIVER STATE FINE 0.00 30.00 30.00 0.00 0.00
SBP SEAT BELT PASSENGER STATE FINE 0.00 20.00 20.00 0.00 0.00
SC NSF SERVICE CHG 0.00 0.00 0.00 0.00 0.00
SF STATE FINE CHILD RESTRAINT 0.00 31.00 31.00 0.00 0.00
SUSP SUSPENCE ACCOUNT 0.00 0.00 0.00 0.00 0.00
VC VICTIM CRIME 0.00 461.00 461.00 0.00 0.00
GRAND TOTALS $ 255.00 $ 6,082.00 $ 6,082.53 $ 0.53 $ 255.00

RECEIVED
NOV 11 2009

COUNCIL GFFICE
NORTH CANTON, OHIO



LICENSE FORFEITURE PROCESSING FEES
COURT CERTIFICATION DOCUMENT

Court Code: 7654 Date: 11-11-09

Court Name: North Canton’s Mayor’s Court
Address: 145 N Main Street

North Canton OH 44720
Contract Person: Teresa Dolan
Phone Number: 330-499-5081

$15.00 Processing Fee for Each License Forfeiture (LF) Clearance

Court Clearance Number of Amount Amount
Total due for LFs with court clear month of: Year/Month (LFs) Cleared Waived Paid
A B C D
October 2009 1 15.00
TOTAL: 1 15.00

REMITTANCE FROM (INCLUDE PROCESSING FEE PAYMENT WITH CERTIFICATION)

REMIT TO:  Ohio Bureau of Motor Vehicles MAKE CHECKS PAYABLE TO:

Attn: Cashier's Division ;
PO Box 16521 Treasurer, State of Ohio

Columbus OH 43266-0021

INSTRUCTIONS FOR COMPLETING GOURT CERTIFICATION DOCUMENT:

A - Indicate the year and month (CCYYMM) of the court clearance.

B - Indicate total number of license forfeitures cleared by the court for that month.

C - Indicate dollar amount waived by the court.

D - Indicate the amount paid (total number of license forfeitures @ $15.00 each, minus amount waived).
The total lines should equal amounts in each column.

Submit completed court certification document utilizing this format with payment to remittance address.



KEVIN L. BOYCE
Treasurer of State
P O Box 665
Columbus, OH 43216-0665

REPARATIONS ROTARY REPORTING FOR COURTS

TOS ACCOUNT NUMBER (REQUIRED) [ 7654

COURT NAME AND ADDRESS

REPORTING PERIOD Month October Year 2009
1. Victims of Crime - ORC 2743.70 $461.00

2. ADDITIONAL COSTS/FINES — ORC 2949.091, 4511.19, 120.08, 2949.094 (A), 4503.235 (B), 5502.67,

5502.68
a. General Revenue Fund $598.00
b. Indigent Drivers Alcohol Treatment Fund - $
c. Indigent Defense Support Fund - $230.00
d. Drug Law Enforcement/Justice Program Services - | $

3. State Highway Patrol - ORC 5503.04 $

4. Liquor Control Fines - ORC 4301.57 $

5. Expungements - ORC 2953.1 - 2953.36 $

6. Child Safety Restraint - ORC 4511.99 $31.00

7. State Highway Safety Fund — ORC 4510.13 (A) (9) $

8. Legal Aid Society Fund - ORC 1901.26, 1907.24, 2303.201 (less 1% admin costs)

# of Small Claims Cases @ $11

# of Civil Cases @ $26

# of no fee cases

# of cases moving from Small Claims to Civil @ $15

Legal Aid Society Fund Total $
9. Child Abuse Prevention Fees - ORC 3109.13 - .18 §
(less 3% admin costs)
Family Violence Prevention Fees - ORC 3705.242 $
(less 3% admin costs)
Penalty (if applicable) )
# of Dissolutions # of Divorces # of Birth # of Death Certificates
Certificates
10. Seat Belt Fines - ORC 4513.263 $50.00
# of Driver Tickets 1 # of Passenger Tickets 1
11. Ohio Putative Fathers Registry (OPFR) - ORC $
3107.062
TOTAL AMOUNT REMITTED $1370.00

Name/Title _David J. Held, Mayor

YOU CAN ALSO REMIT FORM AND PAYMENT ON OUR

Phone # 330-499-5081

WEBSITE
http:/pavments.tos.ohio.cov

Rev. 07/09




=g~ OHIO DEPARTMENT
\“@»@"/ OF PUBLIC SAFETY

EDUCATION ' SERVICE » PROTEGTION

MOVING VIOLATIONS:
MANDATORY COURT COSTS ASSESSED (HOUSE BILL 562)
PAYMENT ENCLOSED

Lewin L Povce

Make check payable to: Ohio Treasurer Richard-Gordray+

AMOUNT PAID

$ #490.00

DEPT #

953
DATE OF RENﬂITTANQE
[-10-C4
Number of offenders convicted of, who plead guilty to, or forfeit bail
0 related to a moving traffic violation (including juvenile traffic
L‘/’ ] offenders)
Number of offenders determined by the Court to be indigent, no fee
assessed
COURT #
TbSH
COURT NAME ‘ . {
North (antm //?/Z avor's (ourt
COURT ADDRESS . .
_ 145 1 Moin o
cl - STATE Zi
North (lanfn 01 4120
MAIL TO:

OHIO DEPARTMENT OF PUBLIC SAFETY
ATTN: REVENUE MANAGEMENT

P.0. BOX 16521

COLUMBUS, OH 43216-6521

DPA 0118 9/08



~ s

FIRSTMERIT.

FirstMerit Bank, N.A. Bank
295 FirstMerit Circle Page 1 of 2
Akron Ohio 44307-2359

Statement Period
— e Oct 1, 2009 to
Oct 31, 2009
Primary Account
MAYOR CITY OF NORTH CANTON 203079 3107

145 N MAIN ST Questions?

N CANTON OH 44720-2501 330-996-6000 (in Akron)
1-888-554-4362 (toll-frec)

0 46011 - 33

Deposit Accounts

INTEREST CHECKING 20 3079 3107 16,748.99
Total Deposit Accounts 16,748.99
INTEREST CHECKING MAYOR CITY OF NORTH CANTON
20 3079 3107

Account Summary

Beginning Balance as of Oct I, 2009 10,770.46
13 Deposits and Credits 5,978.00
Interest Paid 0.53
Ending Balance as of Oct 31, 2009 16,748.99
Other Transactions
Date Description . Withdrawals Deposits |
Oct | DEPOSIT 345.007
Qct 2 DEPOSIT 290.00
Oct 6 DEPOSIT : 229.00-7
Oct 6 DEPOSIT 125.00°
Oct 7 DEPOSIT 145.00”
QOct 13 DEPOSIT 625.007
Oct 13 DEPOSIT 509.06 1
Oct 13 DEPOSIT 135.004*
Oct 14  DEPOSIT 340.00-
Oct 19  DEPOSIT 930.00T
Oct 19 DEPOSIT 555.007
Oct 21  DEPOSIT 450.00-7"
Oct 28 DEPOSIT 1,300.00-
Oct 30  Interest Paid .53
Y . AN .
NI AV, B
\’D a7
An
U

For Dcaf and Hearing Impaired (TTY/TDD) Call: 330-996-6999 or 1-800-572-6040



Primary Account 203079 3107

Page 2 of 2

Daily Balance Information

Date Balance Date Balance Date Balance
Sep 30 10,770.46 Oct 7 11,904.46 Oct 21 - 15,448.46
Oct | 11,115.46 Oct 13 13,173.46 Oct 28 16,748.46
Oct 2 11,405.46 Oct 14 13,513.46 Oct 30 16,748.99
Oct 6 11,759.46 Oct 19 14,998.46

Interest Detail
Interest Paid Year-to-Date 4.66 Annual Percentage Yield Earned 0.05%
Interest Paid this Period 0.53 Days in this Period 31
Interest Earned this Period 0.53

NOTE

ALL CHECKS ARE LISTED AS PAID AS OF THE POSTING DATE. IN THE EVENT A CHECK IS RETURNED, THE REVERSING ENTRY WILL

SHOW AS A CREDIT ON THE NEXT POSTING DATE.

Failure to report discrepancies, forgeries, or alterations within 14 days may result in forfeiture of any claims.

IN CASE OF ERRORS OR QUESTIONS ABOUT YOUR ELECTRONIC TRANSFERS

Telephone the number listed on Page 1 of this statement or write using the address listed on Page 1 of this statement as soon as
possible, if you think your statement or receipt is wrong or if you need more information about a transfer on the statement or receipt. We

must hear from you no later than 60 days after we sent you the FIRST statement on which the error or problem appeared.

(1) Tell us your name and account number,

(2) Describe the error or the transfer you are unsure about, and explain as clearly as you can why you believe there is an error or why you need

more information.
(3) Tell us the dollar amount of the suspected error,

We will investigate your complaint and will correct any error promptly. For consumer accounts only, if we take more than 10 business days
to do this, we will recredit your account for the amount you think is in error, so that you will have use of the money during the time it

takes us to complete our investigation.

Thank you for choosing FirstMerit as your financial partner.
We appreciate your business.

STMT 1997R Rev 708
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